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I | MPY2301 | Core I:  Applied 5 73 2 3 25 75 100 5
Cognitive Psychology

I | MPY2302 | Core I: Applied | 5 73 2 3 25 75 100 5
Statistics

I | MPY2303 | Core Ill: Personality 4 58 2 3 25 75 100 4
Theories and its
application

I | MPY2304 | Core IV: Applied 4 58 2 3 25 75 100 4
Positive Psychology

I [ MPY2305 | CoreV: Healthand 4 | 58 2 3 25| 75 100 4
Rehabilitation
Psychology

I | MPY23P1 | Practical I: Experimental 4 60 3 25 75 100 2
Psychology |

I | MPY23P2 | Practical Il: Counseling | 4 60 3 25 75 100 2
Practices




MPY2306

Core VI:
Psychopathology

58

25

75

100

MPY 2307

CoreVII:
Psychometrics

58

25

75

100

MPY2308

Core VIII: Industrial
and Organisational
Psychology and its
Applications

58

25

75

100

MPY2309

Core IX: Foundations
of Counseling Practices

43

25

75

100

MPY23E1/
MPY23E2

Elective 1: (Any
One out of Two)
» Indigenous and
Transpersonal
Psychology

«  Behavioural
Economics

58

25

75

100

MPY23P3

Practical II:
Experimental
Psychology Il

60

25

75

100

1/
Il

MPY23P4/
MPY23CE
1

Practical 1V: Statistical
Analysis  Tools /
Coursera Course: The
Arts and Science of
Relationship:
Understanding
Human Needs

45

3/-

25/

75/
100

100

MPY23A1
/
MPY23A2

Interdisciplinary:
(Any One

out of Two)

« Nutrition through
lifespan

* Human Resource
Management

58

25

75

100

MPY2310

CoreX:
Psychotherapeutic
S*

73

25

75

100

MPY2311

Core XI: Cyber
Psychology

43

25

75

100




MPY2312

CoreXII:
Organisational
Behaviour

43

25

75

100

MPY23E3/
MPY23E4

Elective I1: Sports
Psychology/
Psychology of
Crime

43

25

75

100

MPY23E5/
MPY 23E6

Elective Il1I:
Special Education
and Inclusive
Practices/
Psychology of
Sustainability

43

25

75

100

MPY23P4

Practical 1V:
Experimental
Psychology I11

60

25

75

100

/1
I

MPY23P5/
MPY23CE

Practical IV: Statistical
Analysis Tools/
Coursera Course:
Relationship and
Wellbeing

41/4

4/-

3/-

25/
100

75/-

100/
100

MPY23S1

Special Course:
Research Methodology

58

25

75

100

MNM22C
S2

Cyber Security 11

30

100

100

Grade

MPY23IS
T

Summer Internship viva-
voce and report

One
Mo
nth

25

75

100

Job Oriented Course *

Grade

MPY23CO
M

Comprehensive Exam —
Online

Grade

17MONL1

Online Course #

Grade




*Credits applicable to candidates who take up Advanced level course examination

+ Marks and Credits applicable to candidates who take up Advanced level course examination.
# Jointly with Asia Pacific University

##After regular class hours.

** Residential Practicum - Clinical / Industrial for 60 days.

*** 30hours of community service completion certificate.



Examination System

One test for continuous assessment will be conducted on predetermined dates i.e., commencing on the 50"
day fromthe date of reopening. The Model exam will be conducted after completing 85" working days. Marks
for ESE and CA with reference to the maximum for the courses will be as Follows

A ion Paper Pattern (Fir ni
CA Question from each unit comprising of
One question with a weightage of 2 Marks : 2x3 =6
One question with a weightage of 5 Marks (Internal Choice at the same CLO level) : 5x 3 =15
One question with a weightage of 8 Marks (Internal Choice at the same CLO level): 8 x 3 =24
Total : 45 Marks

Model ion Paper Pattern (All ni

Model Question from each unit comprising of

One question with a weightage of 2 Marks : 2 x5 =10

One question with a weightage of 5 Marks (Internal Choice at the same CLO level) :5 x5 =25

One question with a weightage of 8 Marks (Internal Choice at the same CLO level): 8 x 5 =40
Total :75 Marks



COURSE :
NUMBER COURSE NAME Category L{T]| P | Credit
CORE I: APPLIED COGNITIVE
MPY2301 PSYCHOLOGY THEORY | 73 | 2 - 4
Preamble
To enable the students to:
e Acquaint the basics of applied cognitive psychology.
e Gain insight about the meaning of the major constructs in cognitive processes
e Associate the application of cognitive methods, theories, and models.
e Discover the principal components of applied cognitive psychology.
e Explore the processes in cognition and artificial intelligence
e Sense the significance of cognitive development across the lifespan
Course Learning Outcomes
On the successful completion of the course, students will be able to:
CLO CO Statement Knowledge
Number level
CLO1 Get familiarity with the basic concepts and identify the variances of K1
applied cognitive psychology.
CLO2 Gain knowledge about the major constructs in cognitive processes. K2
CLO3 Relate the application of cognitive methods, theories, and models K3
CLO4 Decode the principal components of applied cognitive psychology K4
CLO5 Evaluate the processes in cognition and artificial intelligence K5
CLO16 Visualize the importance of cognitive development across the lifespan K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S- Strong




CORE I - APPLIED COGNITIVE PSYCHOLOGY (73 Hrs)
Syllabus

UNIT | (17 Hours)
INTRODUCTION AND COGNITIVE DEVELOPMENT

Definition-Scope — Early Cognitive Research-Historical origins and development of cognitive
psychology; Aims of applied cognitive psychology — Information processing model - Cognitive
Metaphors, Models, Theories and Perspectives-The Relationship between Cognitive Psychology and
Cognitive Science - Mind-Body Issues- Cognitive Neuroscience -Cognitive Psychology and Cognitive
Neuroscience - Neurophysiological sensing techniques -EEG- CT scans -PET Scans- MRI and fMRI -
MEG -TMS -Micro-CT. Cognitive Development: Assimilation and Accommodation: Piaget - Mind in
Society: Vygotsky-Neural Development-Development of Cognitive Abilities- Intelligence,
Information-Acquisition Skills, Memory, Higher-Order Cognition in Children - Cognition and Aging.

UNIT 11 (14 Hours)
PERCEPTUAL PROCESSES, ATTENTION and CONSCIOUSNESS
Perceptual processes: Perception and sensation — illusions, previous knowledge, sensory brain

disposition. Attention: meaning, models - filter model, the attenuation model - Cognitive Neuroscience
of Attention. Pattern recognition — gestalt theory, template matching theory and prototype matching.
Consciousness: History of consciousness, cognitive psychology and consciousness, consciousness as a
scientific construct, modern theories of consciousness, Schacter’s model and Baars Global Workspace
Theory-Automatic Processes- Implicit Memory- Priming studies- Metacognition.

UNIT 111 (13 Hours)
MEMORY AND FORGETTING

Memory: Short-term memory and long-term memory, Dualist Models of Memory, level of recall, levels
of processing, self-reference effect, Tulving’s model, A Connectionist model of memory, Mnemonic
systems and metamemory. Autobiographical Memories Knowing What Knowing That Episodic and
Semantic Memory- Cognitive Neuroscience Support - Taxonomy of Memory Structure. Forgetting:
Historical Perspectives-Theories - Memory Errors -False Memories -Remembering - Factors that
Enhance Memory

UNIT IV (15 Hours)
LANGUAGE, DECISION MAKING AND REASONING

Language and Knowledge -Connectionism and the Representation of Knowledge-Words and Their
Associated Meanings Grammar and Its Structure Neurological Basics of Language - Linguistic
Hierarchy- Psycholinguistics - Language and Neurology - Reading Text Processing-Cognitive
Neuroscience Support - Top-Down and Bottom-Up Processing -Comprehension Propositional
Representation of Text and Reading. Decision making: Inductive reasoning, decision making in the
real world, reasoning and the brain, estimating probabilities, decision frames, representativeness,
Baye’s theorem and decision making. Thinking-Concept Formation -Association- Logic Deductive
Reasoning -Syllogistic Reasoning.

UNIT V (14 Hours)
PROBLEM SOLVING, CREATIVITY AND ARTIFICIAL INTELLIGENCE
Problem Solving- Approaches to the study of problem Solving-Gestalt Psychology and Problem



Solving -Representation of the Problem and its Model. Creativity: Creative Process — Stages
Preparation, Incubation, Illumination, Verification-Creativity and Functional Fixedness - Investment
Theory of Creativity-The Adaptive Function of Creativity- Judging Creativity. Artificial intelligence:
Artificial intelligence — The beginning of computers and artificial intelligence, artificial intelligence
and human cognition, perception and artificial intelligence, problem solving, game playing and

artificial intelligence.
Text Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1. Robert L. Solso., Cognitive Pearson Education 2014
Otto H. Maclin. and Psychology Limited Eighth
Kimberly Maclin, Edition
M
2. Anthony Esgate, An Introduction to Psychology Press 2005
David Groome, Applied First Edition
Kevin Baker Cognitive
Psychology
Reference Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1 Robert.J. Cognitive Cengage Learning 2012
Sternberg  and Psychology Sixth Edition
Karin Sternberg
2 David Groome, An Introduction to Psychology Press 2016
Anthony Esgate, Applied Third Edition
Michael W. Cognitive
Eysenck Psychology
Pedagogy:

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1. Mrs. K. S. Paviyazhini

2. Dr. S. Gajalakshmi

COURSE
NUMBER

COURSE NAME

Category

Credit




MPY 2302 CORE II: APPLIED STATISTICS THEORY | 73| 2 - 5
Preamble
To enable the students to:
e Define the basic concepts of statistics in psychology
e Understand the concepts in social science statistics and infer it significantly
e Learn to identify and relate research problems and investigate over the problem
e Gain knowledge to analyse and differentiate descriptive, parametric and non-parametric
methods.
e Calculate and assess the results and make significant decisions on the hypothesis
e Present the statistical conclusions in a creative and standard manner.
Course Outcomes
On the successful completion of the course, students will be able to:
CLO CO Statement Knowled
Number ge level
CLO1 | Acquire knowledge about the basic concepts of statistics in social sciences. K1
Acquire knowledge to identify and relate research problems and investigate over the K2
CLO2
problem
CLO3 Comprehend and identify the various statistical techniques to be used based on the K3
types and number of variables
CLO4 Distinguish and Analyze the descriptive, parametric and non-parametric statistics K4
CLO5 Evaluate and interpret the results and make decision about the hypothesis K5
CLO6 Present their research problems and conclusions in a creative and standard manner K6

Mapping with Programme Outcomes

CLOs PO1 PO2 PO3 PO4

PO5
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S- Strong

CORE Il - APPLIED STATISTICS (73 Hours)

Syllabus




UNIT I (16 Hours)
BASIC CONCEPTS IN STATISTICS

Parameters and Estimates - Descriptive and Inferential statistics - Variables and measurements -
Frequency distribution — Bar Graph- Pie Diagram - Histogram-Polygon - Central Tendency: Mean —
Median — Mode. Properties and Computation of central tendency measures. Measures of Variability:
Range - Semi interquartile range — Variance — Standard deviation — Average deviation - Quartiles —
Deciles - Percentiles. Properties and Computation of measures of variability. Analysis and
Interpretation using SPSS.

UNIT II (13 Hours)
HYPOTHESIS TESTING AND NORMAL PROBABILITY CURVE

Hypothesis Testing: The Core logic of Hypothesis Testing. The Hypothesis Testing Process. One Tailed
and Two Tailed Hypothesis Tests. Decision Errors: Type | Error- Type Il Error - Concepts of Level of
significance and confidence interval. Normal Probability Curve - Areas under the normal curve-
Importance of normal distribution. Skewness — Kurtosis - Importance of measures of skewness and
kurtosis. Computation of skewness and kurtosis. Analysis and Interpretation using SPSS.

UNIT I (16 Hours)
TESTS OF DIFFERENCES

Inferential Statistics: *“t' tests- ‘t’ test for a single sample- ‘t’ test for a dependent means. Assumptions
of single sample and the t’ test for dependent means. The t’ test for Independent Means: The
Distribution of Differences between Means- Hypothesis Testing with a ‘t” test for Independent Means.
ANOVA - One-way, Two-way and Repeated measures* — Turkey’s and Scheffe’s Tests - MANOVA
— ANCOVA - Computation of all types of analysis of variance. Analysis and Interpretation using SPSS.

UNIT IV (14 Hours)
TESTS OF ASSOCIATION

The Correlation: Concept of Correlation. Scatter Plot - the Product Moment Correlation- *Computation
of Product Moment Correlation- Spearman’s Rank- Difference Correlation Coefficient*- Properties of
correlation coefficient. Regression: Line of best fits — determination of regression line — Equation -
Types of variation for the regression model — Residual plots — Coefficient of Determination — Standard
Error of Estimate — Prediction Interval — Multiple Regression — Testing the significance of R —
Adjusted R2. Analysis and Interpretation using SPSS.

UNIT V (14 Hours)
NON-PARAMETRIC METHODS

Non-Parametric Test: Definition — Differences — Assumptions — Merits and Demerits — Computation
of Chi-square tests: Goodness of fit test - Test of independence — Test of Homogeneity — Contingency
Test. Computation of Wilcoxon tests: One sample sign test- Wilcoxon signed rank sum test — Mann
Whitney U test — Run test — Kruskal - Wallis H test — Friedman Test. Analysis and Interpretation using
SPSS.

* Problem Questions only from these topics

Text Books

SI.No. Author Name Title of the Book Publisher Year &
Edition




1. Gravetter, Frederick Statistics for the Cengage Learning, 2013
J., and Wallnau, Behavioral Delhi Ninth
Larry B Sciences Edition
Reference Books
SI.No. Author Name Title of the Book Publisher Year & Edition
1 Dash, P C., and Statistics in Dominant 2017
Biswal, Bhabagrahi Education and Publishers and Second Edition
Psychology Distributors Pvt Ltd,
New Delhi
2 Hollander, Myles., Nonparametric John Wiley and Sons 2014
Wolfe, Douglas A., | statistical Methods Third Edition
Chicken, Eric
3 Gregory W. Corder Nonparametric John Wiley and Sons 2009
and statistics for non First Edition
Dale I. Foreman statisticians : a step
by-step approach
4 King, Bruce M., and Statistical John Wiley and Sons, 2008
Minimum, Edward Reasoning in the New Delhi Fifth Edition
W Behavioural
Sciences

Web References:

1.

https://statisticsbyjim.com/

Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.
Course Designers:

1. Mrs.
2. Ms. A. S. Guru Prapanna Sri

K. S. Paviyazhini

COURSE COURSE NAME Category L [T| P |Credit
NUMBER
MPY2303 CORE I1I: PERSONALITY THEORIES THEORY | 58 [ 2] - 4




AND ITS APPLICATION

Preamble:
To enable the students to:

e Know the dimensions of personality from various Perspectives
e Learn about the various assessments in the study of Personality

e Associate the process of personality development in the different stages of the life cycle.
e Gain knowledge about the assessment of personality in various approaches

e Analyze the various theories of Personality
e Invent personality tests in relation to Indian perspectives of personality and its assessment.

Course Learning Outcomes

On the successful completion of the course, students will be able to:

CLO CO Statement Knowledge
Level level
CLO1 Explain the basics and definitions of Personality and interpret various K1
approaches of personality
CLO2 | Compare the various assessments in the study of personality K2
CLO3 | Relate the development of personality across lifespan K3
CLO4 Analyze the assessment techniques followed in various approaches of K4
personality
CLO5 | Evaluate and interpret the different types of personality K5
CLOG Generate personality tests in relation to Indian perspectives of personality and K6
its assessment.
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S
S- Strong
CORE 111 - PERSONALITY THEORIES AND ITS APPLICATION (58 Hours)

Syllabus




UNIT I (10 Hours)
BASICS AND PSYCHOANALYTIC APPROACHES

Definition — History of Personality — Types and Essential Components of Personality Theory - Ethnic and
Gender Issues —Assessment, research and theory in the Study of Personality —Interview technique — Self-
report inventories — Single Trait test, Multidimensional tests, projective techniques. Psychoanalytic
approach: Sigmund Freud: The Life of Freud Instincts- levels - structure- Defense Mechanisms —
Psychosexual stages — Assessment: Free Association and Dream Analysis, Application and evaluation.

UNIT 11 (11 Hours)
NEOPSYCHOANALYTIC APPROACHES

Neo-psychoanalytic approach: Carl Jung- Psychic Energy — Systems and Development- Assessment:
Word Association, Symptom analysis and dream analysis, Application and evaluation. Alfred Adler —
Inferiority Feelings — Assessment: Early recollections, dream analysis and measures of social interest,
Application and evaluation. Karen Horney: Childhood need for safety- Basic Anxiety — Foundation of
neurosis- Neurotic needs — idealized self-image — Assessment, Application and evaluation. Erich Fromm:
Freedom or Security- personality development in childhood — basic psychological needs — productive-
nonproductive character types — assessment, Application and evaluation. Henry Murray: Personology-
Divisions of personality- needs- Assessments: OSS program and TAT, Application and evaluation.

UNIT 111 (10 Hours)
TRAIT APPROACH

Trait Approach: Gordon Allport: Personality traits — Motivation: Functional Autonomy-Assessment:
Personal-Document Technique and study of values, Application and evaluation. Raymond Cattel, Hans
Eysenck, and other trait theorists: Source Traits — Dynamic Traits — Influences of Heredity and
Environment — Stages of personality development. Hans Eysenck — Extraversion — Neuroticism and
Psychoticism — Five Factor Model of Robert McCrae and Paus Costa — Temperament Theory of Arnold
Buss and Robert Plomin Assessment: Cattell's Theory, Application and evaluation.

UNIT IV (13 Hours)
HUMANISTIC AND EXISTENTIAL APPROACH

Abraham Maslow: Hierarchy of needs — Transcendence and Self-actualization — Self-determination
theory — Assessment of Maslow’s theory, Application and evaluation. Carl Rogers: Self and the tendency
toward actualization — experiential world — development of self in childhood — fully functioning person —
Assessment: Roger’s person-centered therapy-encounter groups and psychological tests, Application and
evaluation. Rollo May: Nature of human beings, Structure of personality, Development of personality,
Application and evaluation. Victor Frankl: View of Human Nature, Key Concepts: Phenomenology,
Death and Non-Being, Freedom, Responsibility, Isolation, Meaninglessness, Anxiety, Guilt, Will to
Meaning and Authenticity — Assessment, Application and evaluation.

UNIT V (14 Hours)
OTHER APPROACHES TO PERSONALITY

Kurt Lewin: Structure of Personality: Psychological environment, Life space, differentiated person and
environment, Connections between regions, Number of regions, Person in Environment, Locomotion and
Communication, Restructuring of Life space, Levels of Reality, Time dimension, Development of
Personality. Julian Rotter: Locus of Control: Internal vs External control of Reinforcement, Age, Cultural,
Behavioural and Physical Health Differences, Developing Locus of Control in Childhood and Reflections
on Locus of Control. Marvin Zuckerman: Sensation Seeking: Characteristics of sensation seekers,
Behavioral and Personality differences, Cognitive process, Occupational preferences, Heredity vs
Environment, Reflections on Sensation seeking. Martin E.P. Seligman: Learned Helplessness in Elderly



person, learned helplessness and Emotional Health; Explanatory Style: optimism and pessimism,
Pessimism and depression, Development of learned helplessness in childhood, Reflections on learned
helplessness. Indian Approaches to Personality: The State of Consciousness; Factors of Personality - The
Self, The Subtle Body, The Five Cognitive Senses, The Five Conative Senses, Mental Functions.

Text Books
SI.No. Author Name Title of the Book Publisher Year & Edition
1 Duane P. Schultz and Theories of Cengage 2013
Personality Learning Tenth
Sydney Ellen Schultz Edition
Reference Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1 Barbara Engler Personality Theories Cengage 2014
Learning, Ninth Edition
2. Frank Dumont A History of Cambridge 2010
Personality University Press |  First Edition
Psychology
3 Richard M. Ryckman Theories of Personality Thomson 2008
Wadsworth Ninth Edition
4 Bem P Allen Personality Theories Routledge 2006
Development, Growth Sixth Edition
and Diversity
Web References:
1. https://www.edx.org/course/introduction-to-psychology-of-personality
Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1. Mrs. K. S. Paviyazhini

2. Dr. S. Gokilapriya

COURSE COURSE NAME Category L|T]|P [ Credit

NUMBER

MPY 2304 CORE IV: APPLIED POSITIVE THEORY 58 (2| - 4
PSYCHOLOGY

Preamble



https://www.edx.org/course/introduction-to-psychology-of-personality

To enable the students to:
e Understand and apply the fundamentals of Positive Psychology to solve practical problems
e Explore ways in which the knowledge of Positive Psychology can be used to enhance well being
e Discover how to enhance one’s personal and professional relationships through Positive
Psychological concepts
e Learn how to attain and facilitate optimal functioning
e Assimilate the application of Positive Psychology in various fields such as education and organization
e Apply evidence-based findings from Positive Psychology to create flourishing communities

Course Learning Outcomes
On the successful completion of the course, students will be able to:

CLO CO Statement Knowledge
Level level
CLO1 Be aware of the various applications of Positive Psychology K1
CLO2 Understand how to enhance human individual and collective well being K2
CLO3 Relate concepts of Positive Psychology to enhance the fields of K3
relationships, education and organizations
CLO4 Develop strategies to promote optimal functioning K4
CLO5 Gain knowledge on the Positive Psychological interventions K5
CLO6 Create the foundations for flourishing communities K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S
S- Strong
CORE IV — APPLIED POSITIVE PSYCHOLOGY (58 Hrs)
Syllabus
UNIT I (10 Hours)

INTRODUCTION AND PERSPECTIVES OF POSITIVE PSYCHOLOGY
Positive Psychology: Dimension, Scope, Basic themes of Positive Psychology, Positive Psychology today
— A Good Life — A Science of Well-being — New Research Methods- Qualitative Research — Systems



theory. Perspectives of Positive Psychology: Historical, Philosophical, and Epistemological Perspectives
— Western and Eastern Perspectives. Applied Positive Psychology: A New Perspective for Professional
Practice — definition — need - theoretical foundation.

UNIT 11 (11 Hours)
POSITIVE DEVELOPMENT AND CHARACTER STRENGTHS

Positive Development across Life-span: Positive Parenting - Fostering the Future- Organized Youth
Activities as Contexts for Positive Development — Positive Aging- Zestful old age. Strengths of character
in Practice: Classification and Measurement of Character Strengths- Implications for Practice- Emotional
Intelligence — Gratitude — Facilitating Curiosity — Approaches to a Good Life — The Emotional-
Motivational Side to Wisdom.

UNIT 111 (13 Hours)
POSITIVE HEALTH AND WELL-BEING

Life style practices for health and well-being: Achieving Sustainable New Happiness — Prospects,
Practices and Prescriptions — Physical Activity — Positive Psychology in Motion - Psychological Factors
important to Health - Positive Coping- Importance of Daily Hassles — Dimensions of Positive Coping.
Models of optimal well-being — Optimal personality- contributions of early psychodynamic thought —
Existentialism and Authenticity — Humanistic perspectives — Common themes — Personality traits
important for Optimal Well-being.

UNIT IV (14 Hours)
POSITIVE INSTITUTIONS

Positive Relationships: Factors that influence relationship satisfaction — Relationship stability — Minding
relationships - Positive families - Qualities of a healthy family — Resilient family — The Family Life Cycle.
Positive Education: Teaching students to make Wise judgements — The “Teaching for Wisdom” Program.
Positive Organizations: Employee engagement — definition, promotion, Employee engagement and Job
satisfaction. Positive Work Environment — Leadership — Towards a Positive Psychology and Executive
Coaching.

UNIT V (10 Hours)
POSITIVE COMMUNITIES

Good Governance and Good Life: Human Connections and the Good Life - Happiness as a Public Policy
Aim — Findings on Subjective Well-being- A Population Approach to Positive Psychology -
Rehabilitation of Offenders — Developing group and community interventions. Social Well-being —
Flourishing communities — Social Contagion — Volunteerism — Cross Cultural Subjective Wellbeing —
Towards a Future with Optimism.

Text Books

SI.No. Author Name Title of the Book Publisher Year &
Edition




1. William C. Positive Sage Publications, Inc. 2020
Compton & Psychology: The Third
Edward Hoffman Science of Edition
Happiness and
Flourishing
Reference Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1. C.R. Snyder & Positive Psychology: Sage Publications, 2007
Shane. J. Lopez The Scientific and Inc. First Edition
Practical
Explorations of
Human Strengths
2. Steve Baumgardner Positive Psychology Pearson Education 2014
& Marie Crothers Limited Second Edition
Web References:
1. https://onlinecourses.nptel.ac.in/noc19 hs63/preview
Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1. Dr. S. Gokilapriya

2. Mrs.

K. S. Paviyazhini

COURSE
NUMBER

COURSE NAME

Category L

Credit



https://onlinecourses.nptel.ac.in/noc19_hs63/preview

MPY2305

CORE V: HEALTH AND
REHABILITATION PSYCHOLOGY

THEORY

58

Preamble.

To enable the students to:

e Remember and recall the principles of identifying psychological disorders in disabled population.

e Understand the contribution of psychological, biological, and sociocultural factors to disabilities.

e Apply integrated theoretical and empirical research in understanding people with health issues.

e Analyze among the etiology and treatment methods of psychological disorders in disabled persons.

e Evaluate the use of diagnostic tools, in identifying mental health issues in people with ailments.

e Create integrated models for interpreting and intervening with psychological disorders in disabled.
Course Learning Outcomes

On the successful completion of the course, students will be able to:

CLO Knowledge
Level CO Statement level
CLO1 | Remember and recall the psychological principles influencing health and illness. K1
CLO2 | Understand the influence of stress and personality on physical and mental health. K2
CLO3 Apply contemporary theories and research related to causes and treatments of K3
illness to wellness.
Analyze the role of neurobiology, psychological, and social context in the K4
CLO4 : ) SO
evaluation of mental and physical disabilities.
CLOS Evaluate the usefulness theories of health behavior in promoting wellness and K5
preventing illness.
CLOG Frame subject specific models for assessment, diagnosis and treatment of K6
Psychological disorders in people with disabilities.
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S
S- Strong

COREV - HEALTH AND REHABILITATION PSYCHOLOGY

(58 Hours)




Syllabus

UNIT | (11 Hours)
STRESS AND HEALTH

Stress and social inequality - Theories and models of work stress: Karasek’s job demand—control model
- The job demand-resources model - Effort—reward imbalance model - Stressors in work and Home -
Work-life conflict - Work—family and family—work facilitation - Preventing or reducing stress by
changing the work environment - Reducing stress by stress management training at workplace - Worksite
lifestyle change interventions - Applications

UNIT 11 (11 Hours)
PERSONALITY AND HEALTH

Type A Personality - Common Psychological traits - Health issues encountered - Psychological
interventions - Type B Personality - Common Psychological traits - Health issues encountered -
Psychological interventions - Type C Personality - Common Psychological traits - Health issues
encountered - Psychological interventions - Type D Personality - Common Psychological traits - Health
issues encountered - Psychological interventions - Applications

UNIT 111 (12 Hours)
HEALTH COGNITIONS AND HEALTH BEHAVIORS
Predicting health behaviors - Impact of health behaviors impact on health outcomes - Models of Health

behaviors: Social cognition models - health belief model - Protection motivation theory - Theory of
planned behavior - Stage models of health behavior - The trans-theoretical model of change stage theory
- Critical evaluation of Social cognition models and stage models - Intention Behavior gap - Intention
stability - Implementation intention formation - applications

UNIT IV (12 Hours)
BASICS OF REHABILITATION PSYCHOLOGY

Information Gathering and Documentation - Language of Rehabilitation - Practical Ethics - Assessing
Acute Mental Status: Basic Laboratory Findings - Psychological Resilience in Medical Rehabilitation -
Behavioral Medicine: Nutrition, Medication Management, and Exercise - Disability Models - Social
Participation and Ability/Disability - Using Information and Knowledge Technologies to Practice
Evidence-based Rehabilitation Psychology

UNIT V (12 Hours)
ASSESSMENT AND PRACTICAL INTERVENTION IN REHABILITATION PSYCHOLOGY
Depression and Anxiety Assessment - Cognitive Screening - Pain Assessment. Intervention:
Psychotherapy - Individual - Family Adaptation and Intervention - Coping Effectiveness Training -
Promotion of Treatment Adherence - Managing Challenging Behavior in an Inpatient Setting - Promoting
Vocational Participation - Non-Vocational Participation - Consultation and Advocacy Models of
Consultation - Significance of Interdisciplinary Teams.



Text Books

SI.No. Author Name Title of the Book Publisher Edition &
Edition
1. Charles Abraham, Health Psychology Taylor & Francis 2016
Mark Conner, Second
Fiona Jones and Edition
Daryl O’Connor
Reference Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1. Marie L. Applied Topics John Wiley & sons 2013
Caltabiano, Lina in Health First Edition
A. Ricciardelli Psychology
2. Carolyn L. Vash, Psychology Springer 2004
Nancy M. Crewe of Disability Second
Edition

Web References:

1. https://in.coursera.org/learn/health-behavior-change
2. https://in.coursera.org/learn/behaviour-change-in-public-health
Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1. Mr. V. Gobinath
2. Mrs. K. S. Paviyazhini



https://in.coursera.org/learn/health-behavior-change
https://in.coursera.org/learn/behaviour-change-in-public-health

COURSE COURSE NAME Category P | Credit
NUMBER
PRACTICAL I: EXPERIMENTAL
MPY23P1 PSYCHOLOGY | PRACTICAL 60 2
Preamble
To enable the students to:
e Understand and appreciate the significance of Psychometry
e Develop a rapport with the subject
e Imbibe the skills involved in administering a test
e Report the results of the tests in a meaningful way
e Interpret and discuss the results in the light of research findings
e Prepare a profile of the subject
Course Learning Outcomes
On the successful completion of the course, students will be able to:
Knowle
CLO CO Statement dge
Level
level
Be aware of the various psychometric tools to assess cognitive ability, K1
CLO1 . . .
personality and positive states/ traits
CLO2 Understand the level of functioning of the subject K2
CLO3 Relate the theoretical knowledge with the practical findings K3
CLO4 Develop the ability to connect the results of the experiments with research K4
Gain knowledge on how to administer, score and discuss data from the K5
CLO5 .
psychometric tools
CLO6 Create psychometric profiles for the subject K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S M
CLO2 S S S M S
CLO3 S M S S S
CLO4 S S M S S
CLO5 S S S M S
CLO6 S S M S S

H- High; M-Medium; L-Low




PRACTICAL I: EXPERIMENTAL PSYCHOLOGY 1 (60 Hrs)
Syllabus .

Each student is required to conduct a minimum of 10 experiments out of the following and a record
of experiments should be submitted for evaluation at the end of the semester.

Cognitive Psychology
Laterality — left and right hemisphere specialization
Stroop Effect
Decision Making Exercise
Short term and Long-Term Exercises
Cognitive Style Questionnaire

Personality
NEO Five Factor Inventory
Eysenck Personality Questionnaire
16 PF
Myers and Briggs Type Indicator
Thematic Apperception Test

Positive Psychology
The Satisfaction with Life Scale
Subjective Well-being
Flourishing Scale
Gratitude Questionnaire
The Heartland Forgiveness Scale (HFS)
Transgression- Related Interpersonal Motivations Scale (TRIM)
The Need for Uniqueness Scale
Reference Books

SI. No. | Author Name Title of the Book Publisher Year &
Edition
1 Myers, A & Experimental Wadsworth, Cengage 2012
Hansen, C Psychology Learning Seventh
Edition
2 C.R. Positive Psychology: The Sage Publications, Inc. 2007
Snyder & Scientific and First Edition
Shane. J. Practical Explorations of
Lopez Human Strengths
Pedagogy

Practical observation and Learning, learning by Doing, Video, e-content, Social Interaction, Group
Discussions, Role Play.
Course Designers:

1. Gobinath vV

2. Dr. Gajalakshmi S



COURSE COURSE NAME Category L |T| P |Credit
NUMBER
MPY23P2 PRACTICAL Il: COUNSELING PRACTICAL | - | - |60 2
PRACTICES
Preamble
To enable the students to:
e Acquire knowledge of basic skills required in the process of counseling
e Know and realize the practical challenges in dealing with compliance
e Practice application of essential counseling skills
e Gain knowledge to assess, analyze and interpret the psychological health status
e Distinguish the assessment based on the need of different psychological concerns.
e Formation and development of critical thinking skills
Course Learning Outcomes
On the successful completion of the course, students will be able to:
CLO CO Statement Knowledge
Level level
CLO1 Awareness of the importance and use of basic dexterities required for K1l
counseling
CLO2 | Gain knowledge about the practical challenges in dealing with compliance K2
CLO3 | Have experiential learning with the techniques in counseling K3
CLO4 | Analyze and interpret the psychological health status K4
CLO5 | Have the comprehension of assessment in clinical and non-clinical settings K5
CLOG6 | Gain critical thinking skills required in counseling K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S- Strong




PRACTICAL Il: COUNSELING PRACTICES

Syllabus
Each student is required to conduct a minimum of 10 counseling proficiencies from the below list and

record these by narrating the process and procedure should be submitted for evaluation at the end of the
semester.

Clinical and Counseling

Rapport Building
Listening Skills
Questioning Skills

Reflection and Paraphrasing

Case History

Mental Status Examination
Internal Frame of reference

Problem Solving
Mindfulness Technique

Progressive Muscle Relaxation

Obtaining Supervision

Industrial

Interviewing skills
Career Assessment

Vocational Interest Assessment
Career Preference Assessment

Quality of Work-life
Making referral

Reference Books

(60 Hours)

Sl. Author Name Title of the Book Publisher Year &
No. Edition
1 Nelson-Jones, R Basic Counseling Skills A Helper’s SAGE 2012

Manual South Asia Edition Third Edition

2 Gibson,R. L & Introduction to Counseling and Pearson India 2019
Mitchell, M. H. Guidance Education Services Pvt. Ltd Seventh
Edition

3. McLeod, J & Counseling Skills: A McGraw-Hill 2011
McLeod J practical guide for Education Second
counselors and helping professionals Edition

4. |lvey, A E., lvey, M. Intentional Interviewing and Cengage Learning 2007
B., and Zalaquett, C. counseling Fourth
P. Edition

Pedagogy

Practical observation and Learning, learning by Doing, Video, e-content, Social Interaction, Group
Discussions, Role Play

Course Designers:
1. Mrs. K. S. Paviyazhini

2. Dr. Gajalakshmi S




COURSE .
NUMBER COURSE NAME Category L P | Credit

MPY 2306 CORE VI: PSYCHOPATHOLOGY THEORY | 58 - 4
Preamble

To enable the students to:
e Remember and recall the principles of identifying psychological disorders
e Understand the contribution of psychological, biological, and sociocultural factors to mental
disorders
e Apply integrated theoretical and empirical research findings in understanding mental disorders
e Analyze among the etiology and treatment methods of psychological disorders
e Evaluate the use of diagnostic tools, including the DSM and ICD in identifying mental
disorders
e Create integrated models for interpreting psychological disorders.
Course Learning Outcomes
On the successful completion of the course, students will be able to:

CLO
NUMBER CO Statement Knowledge level
CLO1 Remember the ethical and legal issues relevant to the provision K1
ofmental health services
CLO2 Understand the major psychological disorders and be able to K2
identifyas per the diagnostic manual
CLO3 Apply the contemporary theories and research related to causes K3
andtreatments of psychological disorders
CLO4 Analyze the role of neurobiology, psychological, and social K4
contextin the evaluation of mental disorders
CLO5 Evaluate the usefulness of the diagnostic tools in identifying K5
psychological disorders
CLO6 Frame subject specific models for diagnosis and treatment of K6
psychological disorders |
\Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S- Strong




CORE VI: PSYCHOPATHOLOGY (58 Hours)
Syllabus

UNIT I (11 Hours)
CONCEPTUAL ISSUES IN THE CLASSIFICATION OF PSYCHOPATHOLOGY

Definition of Mental Disorder - Criteria for identifying mental disorders - Introduction to current
diagnostic classification systems and their functions: Overview of ICD-10 and DSM 5- Changes from
DSM-1V-TR to DSM-5-Revisions in DSM 5-TR and ICD-11-Philosophical issues in the classification

UNIT 11 (11 Hours)
THEORETICAL APPROACHES TO UNDERSTAND PSYCHOPATHOLOGY

Biological causal factors of Psychopathology - Psychodynamic perspectives - Behavioral Perspective -
Cognitive-Behavioral Perspective - Humanistic perspective - Existential perspective - Psychological
Causal Factors - Sociocultural perspective.

UNIT 111 (13 Hours)
ASSESSMENT AND DIAGNOSIS

Key Concepts in Assessment: Reliability - Validity - Standardization. Case History and Mental Status
Examination. Applied Behaviour Analysis (ABA). Personality inventories: Minnesota Multiphasic
Personality Inventory (MMPI)-Temperament and Character Inventory (TCI)- Millon Clinical
Multiaxial Inventory(MCMI). Projective tests: Rorschach Inkblot test- Thematic Apperception Test
(TAT). Intelligence tests: Malin’s Intelligence Scale for Indian Children(MISIC)- Binet-Kamat test-
Bhatia’s Battery. Neuropsychological tests: PGI Battery of Brain Dysfunction- NIMHANS
Neuropsychological Battery. Rating scales: Beck Depression Inventory (BDI)-Hamilton Anxiety Rating
Scale (HAM-A).

UNIT IV (11 Hours)
PERSONALITY, ANXIETY AND MOOD DISORDERS

Cluster A: Paranoid Personality Disorder-Schizoid Personality Disorder-Schizotypal Personality
Disorder. Cluster B: Antisocial Personality Disorder-borderline personality disorder-Histrionic
Personality Disorder-Narcissistic Personality Disorder. Cluster C: Avoidant Personality Disorder-
Dependent Personality Disorder- Obsessive-Compulsive Personality Disorder. Anxiety disorders:
Specific Phobias and Agoraphobia- Social Anxiety Disorder- Panic Disorder- Generalized Anxiety
Disorder. Depressive disorder: Major depressive disorder and its subtypes - Persistent depressive
disorder - premenstrual dysphonic disorder - Bipolar disorder I and II.

UNIT V (12 Hours)
PARAPHILIC, ADDICTIVE AND EATING DISORDERS

Paraphilic Disorders: Fetishistic-Transvestic - Exhibitionistic-Voyeuristic-Frotteuristic - Pedophilic -
Sexual Masochism - Sexual Sadism Disorder. Depressants: Alcohol- Benzodiazepines and Barbiturates
Stimulants: Cocaine- Amphetamines- Nicotine- Caffeine. Opioids- Hallucinogens and PCP- Inhalants.
Cannabis and other Drugs of Abuse. Gambling Disorders. Eating Disorders: Anorexia Nervosa - Bulimia
Nervosa-Binge- Eating disorder.



Text Books

Year &
SI.No. Author Name Title of the Book Publisher Edition
Psychopathology- .
James E. . Taylor & Francis
Foundations for a i 2016
1. Maddux, Barbara Contemporary 711 Third Avenue, Eourth Edition
A. Winstead Understanding New York, NY 10017
Craighead, W. Psychopathology:
2. E., Miklowitz, History, diagnosis,
D.J, & and empirica' HObO!(en, NJ: John 2013
W.
3. Contemporary
. Directions in
Millon.T., .
Krueger, R.F.,& Psych(_)pat_hplgy. The Guilford press, NY . 2012. .
. Scientific First Edition
Simonsen,E. .
foundations of the
DSM-V and ICD-11
Reference Books
) i Year &
SI.No. Author Name Title of the Book Publisher Edition
1 Comer. R. J Abnormal New York, NY: 2015
T Psychology. Macmillan Nineth Edition
Butcher, J. N., Hooley Abnormal 2016
ree ' New York, NY: .
2 J. M., & Mineka, S. M. lSsycholpgy. Pearson Higher Ed. Slxt_egnth
euroscience Edition
Web References:
1. https://in.coursera.org/learn/intro-abnormal-psychology
2 https://www.edx.org/course/introduction-to-clinical-psychology
~ Pedagogy

e Lecture by chalk & talk, Power Point Presentation, e-content, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1. Dr. Geo. A. Joseph
2. Ms. K. S. Paviyazhini


https://in.coursera.org/learn/intro-abnormal-psychology
http://www.edx.org/course/introduction-to-clinical-psychology
http://www.edx.org/course/introduction-to-clinical-psychology

COURSE COURSE NAME Category L|T| P| Credit
NUMBER
MPY 2307 CORE VII: PSYCHOMETRICS THEORY | 58| 2| - 4
Preamble
To enable the students to:
« Learn the origin and key concepts in psychological testing
» Comprehend the importance, need and implications of psychological testing tools.
« Discover the practices, procedures and consequences involved in test construction.
» Acquire skills to develop and examine a psychometric measure.
« Assimilate evaluation proficiency in measuring psychometric instruments
* Invent new psychometric instruments that meet the needs of Indian culture.
Course Learning Outcomes
On the successful completion of the course, students will be able to:
CLO | CO Statement Knowledge
Level level
CLO1 | Awareness of the origin and key concepts in psychological testing. K1
CLO2 | Understand the meaning and importance of test construction. K2
CLO3 | Relate the applications of psychometric tools and the consequences associated with it. K3
CLO4 | Develop the skills to construct and analyze the psychological testing instruments. K4
CLO5 | Gain knowledge to evaluate various types of psychological testing measures. K5
CLOG6 | Create psychological testing instruments required for assessment following the legal K6
norms in India
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S M
CLO2 S S M S
CLO3 S M S S S
CLO4 S M S S
CLO5 S S S M S
CLO6 S S M S S

M- Medium, S- Strong




PSYCHOMETRICS (58 Hrs)
Syllabus

UNIT I (15 Hours)
INTRODUCTION AND ORIGIN

Origin: Rudimentary Forms - Physiognomy, Phrenology, and the Psychograph- Brass Instruments Era
Rating Scales and Their Origins-Changing Conceptions of Mental Retardation in 1800s-Influence of
Binet’s early research on his Test-Binet and Testing for Higher Mental Processes- Revised Scales and the
Advent of 1Q-Testing from Early 1900s to Present-Early Uses and Abuses of Tests-Group Tests Early
Educational Testing-Development of Aptitude Tests-Personality and Vocational Testing-The Origins of
Projective Testing-Development of Interest Inventories -Emergence of Structured Personality Tests-
Expansion and Proliferation of Testing-Evidence-Based Practice and Outcomes Assessment.
Psychophysical Theory: Definition — Classical vs. modern psychophysics- Psychophysical laws — Weber’s-
Fechner’s law — Psychophysical methods- Average Error — Minimal Changes-Constant — Pair comparison

UNIT 11 (11 Hours)
APPLICATIONS OF PSYCHOLOGICAL TESTING

The Nature and Uses of Psychological Testing: The Consequences of Testing-Definition of a Test -
Distinctions in Testing -Types and Uses of Testing- Factors Influencing the Soundness of Testing
Standardized Procedures in Test Administration-Desirable Procedures of Test Administration - Influence
of the Examiner-Background and Motivation of the Examinee. Ethical and Social Implications of Testing:
The Rationale for Professional Testing Standards- Responsibilities of Test Publishers and Test Users-
Testing of Cultural and Linguistic Diversities.

UNIT 111 (11 Hours)
RELIABILITY

Concepts of Reliability - Classical Test Theory and the Sources of Measurement Error -Sources of
Measurement Error - Measurement Error and Reliability - The Reliability Coefficient - The Correlation
Coefficient - The Correlation Coefficient as a Reliability Coefficient - Reliability as Temporal Stability -
Reliability as Internal Consistency - Item Response Theory - The New Rules of Measurement - Special
Circumstances in the Estimation of Reliability - The Interpretation of Reliability Coefficients - Reliability
and the Standard Error of Measurement.

UNIT IV (11 Hours)
VALIDITY, TEST CONSTRUCTION AND NORMS

Validity: Basic Concepts-Definition-Content Validity-Criterion-Related Validity-Construct Validity
Approaches to Construct Validity-Extra Validity Concerns and the Widening Scope of Test Validity. Test
Construction-Defining the Test-Selecting a Scaling Method-Representative Scaling Methods Constructing
the Items -Testing the Items-Revising the Test- Publishing the Test- Intelligence and Achievement:
Theories and Tests. Norms and Test Standardization: Essential Statistical Concepts: Raw Score
Transformations - Selecting a Norm Group- Criterion-Referenced Tests.

UNIT V (10 Hours)
LEGAL ISSUES AND THE FUTURE OF TESTING

Psychological Testing and the Law: The sources and nature of law- Constitutional-Legislative — Testing in
school systems and the law — Disability Assessment and the law — Legal issues in employment testing —
Forensic application of assessment. Computerized Assessment: An overview and history of computers in
testing — Computer-based test interpretation and its evaluation. Future of testing: Trends in Testing-
smartphone revolution — testing and the next big questions in psychology.

Text Books



SI.LNo. | Author Name Title of the Book Publisher Year & Edition
1. Gregory, R. J. Psychological Pearson India, 2017
Testing. In History, Principles and | Education  Services | Seventh Edition
Application Pvt. Ltd
Reference Books
SI.No. Author Name Title of the Book Publisher Year & Edition
1 Singh A. K. Tests, Measurements and Bharati Bhawan 2017
Research Methods in Publishers & First Edition
Behavioral Sciences Distributors
2 Anastasi, A. and Psychological Testing Prentice Hall of India 2003
Urbina, S Seventh Edition
3 Cohen, R. J. Psychological McGraw-Hill 2021
Testing and Tenth Edition
Assessment — An
introduction to test and
Measurement.
4 Guilford, J. B Psychometric McGraw-Hill 1954
Methods Second Edition
Web References:
1. https://www.mooc-list.com/course/psychometric-testing-work-mooc-psyasia
Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1. Mrs. K. S. Paviyazhini
2. Mr. V. Gobinath



https://www.mooc-list.com/course/psychometric-testing-work-mooc-psyasia

COURSE
NUMBER

COURSE NAME

Categor
y

Credit

MPY2308

CORE VIII: INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY AND ITS

APPLICATION

THEORY | 58

Preamble.

To enable the students to:
» Know about definition and history of Industrial/Organizational Psychology
« Understand the Research Techniques in Industrial/Organizational Psychology

« Learn about the process of Employee Recruitment, Selection, Placement and Training

* Recognize the Employee Attitude and Behavior
* Realize the importance of Organizational Structure, Culture and Development

« Cognize and meet the psychological requirement based on the need of the organization

Course Learning Outcomes

On the successful completion of the course, students will be able to:

CLO
Level

CLO Statement

Knowledge
level

CLO1

Summarize the Practice and History of Industrial/Organizational Psychology

K1

CLO2

Understand the various Research methods used in Industrial/Organizational

Psychology

K2

CLO3

Examine the Process of Employee Recruitment, Selection, Training, Placement and

various modes of Communication

K3

CLO4

Analyze the Attitude and Behavior of the Employee

K4

CLO5

Relate and compare the Group Process, Structure, Culture and Development of the

Organization

K5

CLOG6

Critically assess the need and requirement of psychological support required in an

organizational setting.

K6

Mapping with Programme Learning Outcomes

CLOs

PO1

PO2

PO3

PO4

PO5

CLO1

CLO2

CLO3

CLO4

CLO5

njiumulum|lumv| unm

CLOG6

S

n|lolvolZ]lwvu]lon

Sl Z]lwunulonu]low

nliZlunlunll]| w

n|loluon]lownlownl|=Z2

H- High; M-Medium; L-Low




CORE VIII : INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY AND ITS APPLICATION (58 Hours)
Syllabus

UNIT I (11 Hours)
INTRODUCTION: DEFINITIONS AND HISTORY

Definition- The Science and Practice of Industrial/Organizational Psychology-The Roots and Early History
of Industrial/Organizational Psychology- The beginnings — World War | and the 1920s- The Great
Depression Years and the Modern Era- Industrial/Organizational Psychology Today and in the Future. -
Job analysis — Job Analysis methods- Specific Job Analysis Techniques- Job Analysis and the ADA- Job
Evaluation and Comparable worth — Basics of research related to I-O psychology.

UNIT 11 (11 Hours)
EMPLOYEE RECRUITMENT, SELECTION, PLACEMENT, AND TRAINING

Human Resource Planning- Steps in the Employee Selection Process- Employee Recruitment Employee
Screening- Employee Selection and Placement; A Model for Employee Selection- Making Employee
Selection Decisions. -Employee Placement; Equal Employment Opportunity in Employee Selection and
Placement. -Areas of Employee Training — Fundamental issues in Employee Training: Key issues in the
Success of Training Programs- Common Problems in Employee Training Programs.

UNIT 111 (10 Hours)
EMPLOYEE ATTITUDE AND BEHAVIOR

Employee Engagement- Job Satisfaction—Organizational Commitment: Definition and Improvement
Techniques-Employee Attitudes and Employee Attendance: Employee Absenteeism-Employee Turnover-
Positive Employee Behaviors: Organizational Citizenship Behaviors-Positive Affect and Employee Well-
Being-Negative Employee Attitude and Behaviors-Alcohol and Drug use in the Workplace

UNIT IV (12 Hours)
GROUP PROCESS IN WORK ORGANIZATIONS

Defining Work Groups and Teams; Roles- Norms- Organizational Socialization: Learning Group Roles
and Norms-Basic Group Process: Conformity- Group Cohesiveness- Group Efficacy- Cooperation and
Competition in Work Groups- Conflict in Work Groups and Organizations-Group Decision- Making
Process: Effectiveness of Group Decision Making- Group Decision Making Gone Away; Groupthink and
Group Polarization-Teams and Team work.-Leadership-Definition- Theories of Leadership: Universalist
Theories- Behavioral theories- Contingency Theories — Charismatic and Transformational Theories-
Comparing and Contrasting Theories of Leadership

UNIT V (14 Hours)
ORGANIZATIONAL DEVELOPMENT

Organizational  structure-Dimensions of  Organizational ~ Structure:  Traditional-Nontraditional
Organizational Structures- Chain of command and Span of Control- Functional - Divisional Structure
Centralized vs Decentralized Structure—Contingency Model of Organizational Culture—-Examples
Organizational Culture: Societal Influences on Organizational Culture-Measuring Organizational Culture-
Organizational Development: Techniques-Effectiveness of Organizational Development Communication
in Workplace-The Communication Process: A definition and a Model-The Flow of Communication in
Work Organizations; Downward, Upward and Lateral flow of Communication- Barriers to Effective flow
of Communication- Communication Networks- Formal and Informal Lines of Communication.

Text Books



SI.No. Author Name Title of the Book Publisher Year &
Edition
1. Ronal E. Riggio Introduction to New Delhi: Pearson 2013
Industrial/ Sixth
Organizational Edition
Psychology
Reference Books
SI.No. Author Name Title of the Book Publisher Year &
Edition
1 Frank J. Landy- Work in the 21 John Wiley & 2010
Jeffery M. Conte Century An Sons, Inc.. USA Fourth
introduction to Edition
Industrial and
Organizational
Psychology- 4™ Edition
2 Micheal G Aamodt Industrial/ Wadsworth 2010
Organizational Cengage Sixth Edition
Psychology- An Learning,
Applied Approach-6™ California
Edition
3 Paul E.Levy Industrial/ Worth 2009
Organizational Publishers New Third Edition
psychology York
Understanding the
Workplace- 3" Edition
4 Morrie Mullines The Industrial — The Society of 2015
Organizational Industrial  and First Edition
Psychologist Organizational
Psychology, Inc.

_Pedagogy
Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal Review,
Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1. Ms. K. S. Paviyazhini
2. Mr. V. Gobinath



COURSE .
NUMBER COURSE NAME Category L Credit
CORE IX: FOUNDATIONS OF
MPY2309 COUNSELING PRACTICES THEORY | 43 2
Preamble
To enable the students to:
e Acquaint with the basics of applied counseling
e Understand challenges and opportunities of counseling in India
e Discover the professional aspects and ethics in counseling
e Gain knowledge about counseling diverse populations
e Explore the processes involved in counseling
e Apply knowledge in a counseling relationship
Course outcomes
On the successful completion of the course, students will be able to:
Knowledge
CLO Level CO Statement
level
CLO1 Define concepts in counseling and related fields K1
CLO2 Understand factors behind effective counseling K2
CLO3 Apply counseling on diverse populations K3
CLO4 Analyse professional aspects of counseling K4
CLO5 Evaluate counseling processes K5
CLO6 Create effective counseling relationships K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S- Strong




CORE IX: FOUNDATIONS OF COUNSELING PRACTICES (43 Hrs)
Syllabus

UNIT 1 (7 Hours)
INTRODUCTION

Definition of Counseling-Guidance-Psychotherapy-the personality and background of the counselor-
Personal Qualities of an Effective Counselor-Maintaining Effectiveness as a Counselor. Counseling in
Indian context: Handling with initial inhibitions and stigma, Licensure in India, law and counseling in
India, legal aspects of counseling relationships in India

UNIT 11 (7 Hours)
Professional aspects of counseling: Levels of Helping- Professional Helping Specialties. Attribution and
the systematic framework of counseling: Attributes, Systems of Counseling. Ethics and counseling: making
ethical decisions- Other Guidelines for Acting Ethically- Counseling Settings and Ethics

UNIT 111 (7 Hours)
COUNSELING WITH DIVERSE POPULATIONS

Counseling aged populations: Old Age- Needs of the Aged- Counseling the Aged. Gender-based
counseling: Counseling Women- concerns in counseling women- issues and theories of counseling women.
Counseling Men: concerns in counseling men- issues and theories in counseling men- counseling and
sexual orientation: Counseling with Gays, Lesbians, Bisexuals, and Transgender- counseling and
spirituality

UNIT IV (11 Hours)
COUNSELING PROCESSES

Factors that influence the counseling process: Seriousness of the Presenting Problem- Structure- Initiative-
The Physical Setting- Client Qualities- Counselor Qualities. Types of initial interviews: Client- versus
Counselor-Initiated Interviews- Information-Oriented First Interview- Relationship-Oriented First
Interview. Conducting the initial interview: Empathy- Verbal and Nonverbal Behavior- Non-helpful
Interview Behavior- exploration and the identification of goals.

UNIT V (11 hours)
WORKING IN AND CLOSING A COUNSELING RELATIONSHIP

Counselor skills in the working stage of counseling: Changing Perceptions, Leading, Multi-focused
Responding, Accurate Empathy, Self-Disclosure, Immediacy, Hope, Humor, Confrontation, Contracting,
Rehearsal - Transference and countertransference - The Real Relationship: Closing a Counseling
Relationship. Function of Closing a Counseling Relationship: Timing of Closing- Issues in Closing-
Resistance to Closing- Premature Closing- Counselor-Initiated Closing- Ending on a Positive Note- Issues
Related to Closing: Follow-up and Referral.



Text Books

Course

SI.No. | Author Name Title of the Book Publisher Year & Edition
1. Gladding T.S& Counseling: A Pearson India 8" Edition
Batra P comprehensive Education 2018
profession
Reference books
SI.No. Author Name Title of the Book Publisher Year & Edition
1. Corey. G Theory and Practice | Cengage Learning ot Edition
of Counseling and 2013
Psychotherapy
2. Nelson-Jones, R Basic Counseling SAGE 3" Edition
Skills: AHelper’s | South Asia Edition 2012
Manual
3. Gibson,R.L & Introducing to Pearson Education 7" Edition
Mitchell,M.H. Counseling and India Pvt Ltd,New 2019
Guidance Delhi
Pedagogy
[ ]

Lecture by chalk & talk, PowerPoint Presentation, Role play, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Designer:

1. Dr.Geo.A.Joseph
2. Ms. Ardra M




COURSE :
NUMBER COURSE NAME Category | L | T|P | Credit
MPY23E1 ELECTIVE | - INDIGENOUS AND THEORY |58 | 21| - 4
TRANSPERSONAL PSYCHOLOGY
Preamble
To enable the students to:
e To introduce the concepts of Indian psychology origin and practices.
e To understand consciousness and it’s functions through Indian perspective.
e To Understand the Indian system of mental health in terms of theory and practices.
e To understand the basic concept of transpersonal psychology
e To incline thought towards origin and traditions of transpersonal psychology.
e To Recognize the contemporary Approaches in transpersonal Psychology
Course Learning
Outcomes
On the successful completion of the course, students will be able to:
CLO Knowledge
Level CLO Statement level
CLO 1 Understanding of the Indian practices and philosophies. K1l
— - K2
CLO? Application of the Indian system of way of knowledge
CLO3 | Gain knowledge to evaluate the self and personality K3
CLO4 Understanding fundamentals of transpersonal psychology K4
CLOS Critically analyze the origin and Hidden Tradition of transpersonal | K5
psychology
CLO6 Relate and compare the Contemporary Approaches and perspectives | K6
Mapping with Programme
Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S M S
CLO6 S S M S S




M-Medium; S- Strong

ELECTIVE | - INDIGENOUS AND TRANSPERSONAL PSYCHOLOGY (58 Hours)
Syllabus
UNIT I (12 Hours)

THE SOCIAL AND PHILOSOPHICAL CONTEXT

Indian psychology: Implications and applications: Religion and spirituality- Science and spirituality-
Spiritual psychology- Theoretical base- Testing theory- Socio political implication- Therapeutic Implication-
Understanding extra ordinary human experience -Implication for health and wellness-intercessory prayer, A
journey back to the roots: Psychology in India: Twentieth century psychology in India-Two world of Indian
psychologist- Twentieth century psychology in India- Unplanned expansion- Consolidation of Western
research- Indigenous psychology- Psychology in the new millennium, Psychological ideas in the Vedas and
their relevance to contemporary psychology.

UNIT 1l (12 Hours)
SELF AND PERSONALITY

Ego and ahamkara: Self and identity in modern psychology and Indian thought: Identity and self in Indian
thought, Ahamkara and ego: Some conceptual issues, Understanding ahamkara: An empirical approach,
Models of personality in Buddhist psychology: three turnings of the Buddhist view, The aggregate model
of personality, Integral Psychology: A new science of self, personality, and psychology- Western and
Indian perspective, Advaita model of personality, Sri Aurobindo’s perspective, model of personality,
gradients of consciousness.

UNIT 111 (11 Hours)
TRANSPERSONAL PSYCHOLOGY

Definitions of Transpersonal Psychology- The Varieties of Transpersonal Experience and Behavior-
The Parapsychology of Spirituality- The Creative Nature of Transpersonal Experiences and Behaviors:
Various Meanings of Transcendence, Transcendence and the Nature of Creativity - A New Approach to
Religious Issue: A Transpersonal Interpretation of a Religious Event- Criticisms of Transpersonal
Psychology

UNIT IV (12 Hours)
ORIGINS OF TRANSPERSONAL PSYCHOLOGY

The Probable Histories of Transpersonal Psychology- The Personalistic Approach to the History of
Transpersonal Psychology: Gustav T. Fechner, William James, F. W. H. Myers, Sigmund Freud,
Alfred Adler, Alfred Adler, Carl G. Jung, The Naturalistic Approach to the History of Transpersonal
Psychology: Hidden Tradition of Psychic Research in Modern Psychology, Spiritualism, Humanistic
Psychology, The Birth of Modern Transpersonal Psychology, Transpersonal Psychology Around the
World

UNIT V (11 Hours)
CONTEMPORARY PERSPECTIVES IN TRANSPERSONAL PSYCHOLOGY

Contemporary Approaches in Transpersonal Psychology: The Biological Perspective, The
Environmental Perspective, The Cognitive Perspective, The Psychodynamic Perspective, The
Phenomenological Perspective, The Integral Perspective, - Contemporary Perspectives in
Transpersonal Psychology: personal ego, type of expansion of identity, research to a particular method,



S| Year &
NO‘ Author Name Title of the Book Publisher Edition
R. M. Matthijs Foundations of Pearson Education in
1. Cornelissen, Girishwar | Indian Psychology | S0uth Asia, Dorling _ 2011
Ltd.
Introduction to
. Transpersonal Routledge, Taylor & 2022
2. Paul F. Cunningham psychology Francis Group, First Edition.
Reference Books
NS(I)' Author Name Title of the Book Publisher Year & Edition
Elements of New Delhi. Konark 1985
1| KepuswemyB | anclentidian pub Fist Edition
A Greater Pondicherry:SriAurob 2001
2 Dalal, A.S. Psychology indo Ashram First Edition
Cambridge University
. Handbook of
3 Rao, K., Paranjpe, A. Indian Press 2008
' C., &Dalal, A. K. hol India/Foundation First Edition
psychology. Books.
, | Misra, G.&Mohanthy, New Delhi Perspectives O 2002
: ndigenous : "
A.K. Concept Psychology First Edition
Web References
1 https://books.google.co.in/books/about/Foundations_of _Indian_Psychology Volume.ht
mlI?id=xmiJWZnCH1oC&redir_esc=y
2 https://www2.rivier.edu/faculty/pcunningham/Research/ A%20Primer%200f%20Transp
ersonal%20Psychology.pdf

Pedagogy

Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course
Designers:

1. Dr. S. Gajalakshmi
2. Mrs. K. S. Paviyazhini







COURSE .
NUMBER COURSE NAME Category L T | P | Credit
ELECTIVE Il —
MPY23E2 BEHAVIOURAL ECONOMICS THEORY | 58 | 2| - 3
Preamble

To enable the students to:

Understand the scope of interaction between psychology and economic factors
Familiarize and gain insights about the wide range of individual behaviours

Develop perspectives about economic phenomena outside the spectrum of core theories
Integrate this understanding into a broader policy-based analysis.

Formulate appropriate policies

Elaborate on the deviation in reality and standard economic theoretical predictions in the
framework of behavioural economics

Course Outcomes

On the successful completion of the course, students will be able to:

CL:(IE_\/2|S CO Statement Knowledge level

CLO1 Recall the origin and role of cognitive behaviour K1

CLO2 Describe the contributions to behavioural economics K2

cLos Interpret the decision-making process and the role of psychology in it K3

CLO4 Analyze the importance of nudge and boost K4

CLOS Develop rigorous economic methodologies K5

CLOG6 Predict rational behavior before formulating public policy K6

Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLOS S S S S S
CLOG6 S S S S S

S- Strong




ELECTIVE | - BEHAVIOURAL ECONOMICS (58 Hrs)
Syllabus

UNIT | (11 Hrs)
INTRODUCTION

Meaning of economics — Neoclassical economics - Origins of Behavioural Economics — Methods - Economic
Man’s Rationality - Neuroeconomics — Decision making based on reward — Methods to measure the function
of Brain - Decision-making under certainty — Consumer Behaviour: rational preference — Utility - Shape
of utility function - Indifference curve — opportunity costs — Sunk cost - Menu dependence and decoy
effect — Loss aversion and endowment effect — Anchoring and adjustment — Heuristics:
Representativeness, Substitution

UNIT 11 (12 Hrs)
JUDGMENT UNDER RISK & UNCERTAINTY

Probability Judgement — Fundamentals of probability theory — Unconditional and conditional probability
— Bayes’s Rule - The standard model- Axioms, assumptions and definitions- Prospect theory- Reference
points — Gambler’s Fallacy — Conjunction and disjunction fallacies — Base-rate fallacy - confirmation
Bias — Availability - overconfidence

UNIT 1l (12 Hrs)
CHOICE UNDER RISK & UNCERTAINTY

Expected Utility — Expected value — Attitudes toward risk — Risk Aversion — Risk proneness - Framing
effects in decision-making under risk — Bundling and mental accounting — Nature and components of
mental accounting — silver lining — Hedonic editing hypothesis - Probability weighting — Risk attitudes
according to Prospect theory — Reference Points - Fungibility & Labels —Hedonic Editing - Budgeting
and fungibility - Policy implications

UNIT IV (11 Hrs)

INTERTEMPORAL CHOICE

Discounted Utility Model (DUM) — origin and features — Methodology - Anamolies in DUM - Interest
rates — Exponential Discounting— Delta function - Time preference- Time inconsistent preferences -
Hyberbolic Discounting — Quasi-hyperbolic discounting — beta delta function — structured
procrastination - Preferences over profiles — underprediction of adaptation — Diversification bias —
projection bias — Focusing illusion

UNIT V (12 Hrs)
STRATEGIC INTERACTION

Nash equilibrium in pure strategies — payoff matrix — Prisoners’ dilemma - Mixed strategies — pure vs
mixed equilibria - Behavioral Game Theory Social preferences: Altruism, Fairness, justice, intentions,
trust, reciprocity, Limited Strategic Thinking — Norms and Identity — Normative Behavioral Economics
— Libertarian paternalism - Nudge: Nudge vs. boost — Public Policies — economics of happiness



Text Books

SI.No. Author Name Title of the Book Publisher Yegr_ &
Edition
1. A Course in Behavioural Palgrave Macmillan 2016
Angner.Erik Economics "
ond Edition Second Edition
2. Behavioral Economics:
. Toward a New Springer,
Ogaki, Masao . . 2017
' . Economics by Integration ISBN 978-981-10- . "
Tanaka, Saori C. with Traditional 6439-5 First Edition
Economics
Reference Books
. . Year &
SI.No. Author Name Title of the Book Publisher Edition
. Behavioural 2011
! E. Cartwright Economics Routledge First Edition
The Foundations of .
2 Sanjit Dhami Behavioral Oxford University . 2016.3 .
. . Press First Edition
Economic Analysis
Nick Wilkinson and | Anintroduction to Palgrave McMillan
3 Matthias Klaes behavioural 2012
economics Second Edition
| 2nd Edition
Pedagogy

e Lecture by chalk & talk, Power Point Presentation, Case study, Assignment, Quiz, Seminar

Course Designer:

1. Dr. S. Padma Annakamu

2. Dr.K.Renuka




COURSE .
MPY?23P3 PRACTICAL I1l: EXPERIMENTAL PRACTICAL 60 2
PSYCHOLOGY II
Preamble

To enable the students to:
« Understand the experimental approach in scientific investigation

» Identify and apply appropriate experimental tests according to the requirements.

« Familiarize the students with the procedures in conducting experiments and psychological tests

« Enhance the skills needed for conducting experiments and psychological tests.
» To write clear cogent summaries and interpretations.

* To draw a meaningful conclusion based on the assessment results

Course Learning Outcomes
On the successful completion of the course, students will be able to:

CLO CO Statement Knowledge
Level level
CLO1 Understand the psychological factors related to organization K1
CLO2 Become proficient in measuring bio-psychological tests K2
CLO3 Become proficient in measuring personality tests K3
CLO4 Become proficient in measuring tests related to the Indian Psychology perspective | K4
CLO5 Become proficient in summaries and interpretations K5
CLO6 Become proficient in drawing conclusions based on the results K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLOS S S S S S
CLOG6 S S S S S

S- Strong




PRACTICAL I11: EXPERIMENTAL PSYCHOLOGY II

Syllabus

(60 Hours)

Each student is required to conduct a minimum of 10 experiments out of the following and a record of
experiments should be submitted for evaluation at the end of the semester.

Organizational Behavior

Conflict Management Styles

Need Hierarchy - Motivation Questionnaire
Power Orientation Questionnaire — Identification of Power Bases
Leadership Style Questionnaire — Managerial Grid
McGregor*s Theory X and Y Questionnaire
Biopsychology

Hemispheric Dominance Test

State-Trait Anxiety Inventory for Adults

Beck Depression Inventory

Taylor Manifest Anxiety Scale
Health and Rehabilitation Psychology
Five Factor Wellness Inventory
Presumptive Stressful life event Scale
Pain Questionnaire
Positive Mental Health Inventory

Menopausal Problem Scale
Scale related to Indian Psychology

The Spiritual Involvement and Beliefs Scale
Indian Scale of Intuition
Self-Actualization Inventory(SAI)

Spiritual Health Scale —(SHS)

Reference Books

SI.No. Author Name Title of the Book Publisher Year &
Edition
1. Anastasi, A. and Psychological Testing PHI Learning Pvt. Ltd 2010
Urbina, S. Seventh
Edition
2. Rajamanickam Experimental Psychology: Concept Publishing 2005
Volume I and 11 Company First Edition
3. Parameshwaran, E. G., | Experimental Psychology Neelkamal 2001
and Ravichandra, R., Publication Pvt.Ltd First Edition
Pedagogy |

« Practical observation and Learning, learning by Doing, Video, e-content, Social Interaction, Group
Discussions, Role Play.

Course Designers:
1. Dr. Gajalakshmi S
2. Ms. K. S. Paviyazhini




COURSE COURSE NAME Category L Credit
NUMBER
MPY23A1 INTERDISCIPLINARY COURSE | - THEORY | 58 3
NUTRITION THROUGH LIFESPAN
Preamble
To enable the students to:
» Understand the role of adequate nutrition in stages of life cycle.
» Gain knowledge on methods of assessment of the nutritional status of population groups. ¢
Develop a diet strategy for different stages of the life cycle
» Associate and assess the dietary intakes for individuals throughout the life cycle »
Figure out nutritional problems in different age groups
Course Learning Outcome
On the successful completion of the course, students will be able to:
CLO CO Statement Knowledge
Level level
CLO1 Identify nutrient requirements during each stage of the life cycle K1
CLO2 Summarize the importance of nutrition during specific physiological stages K2
CLO3 Prepare diet plan for different stages of the life cycle K3
CLO4 Relate the dietary intakes for individuals throughout the life cycle K4
CLO5 Review and solve nutritional problems in different age groups K5
CLO6 Evaluate dietary intakes for individuals throughout the life cycle K6

Mapping with Programme Outcomes

CLOs

PO1

PO2

PO3

PO4

PO5

CLO1

CLO2

CLO3

CLO4

CLO5

CLOG6
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S- Strong




INTERDISCIPLINARY COURSE - NUTRITION THROUGH LIFESPAN (58 Hours)
Syllabus

UNIT I (13 Hours)
RECOMMENDED DIETARY ALLOWANCES AND NUTRITION IN PREGNANCY &
LACTATION

Concept of health, Introduction to Food and Nutrients, Food groups, Recommended dietary allowances for
Indians, ICMR - Indian recommended allowances. Nutritional Assessment, Biochemical, Clinical Dietary and
Indirect Assessment.

Nutrition in pregnancy & Lactation: Stages of gestation, maternal physiological adjustments in pregnancy
and Lactation, weight gain during pregnancy, physiology of milk production, Importance of breastfeeding,
nutritional components of breast milk, Nutritional Requirements in Pregnancy and Lactation, Nutritional
problems of pregnancy and adolescent pregnancy.

UNIT 11 (11 Hours)
NUTRITION FOR INFANTS AND PRESCHOOL CHILDREN

Nutrition for infants: Rate of growth, weight as the indicator, low birth weight, premature infant, feeding
premature infants, breast vs. bottle feeding, nutritional allowances, supplementary feeding, weaning foods.
Nutrition for preschool children: Growth and development of preschool children, the prevalence of
malnutrition (Vitamin A, deficiency, anemia, IDD) in preschool age, food habits, nutritional requirements,
supplementary foods.

UNIT 111 (10 Hours)
NUTRITION IN SCHOOL AGE AND DURING ADOLESCENCE

Nutrition in School Age: Early and middle childhood, physiological development, food habits, nutritional
needs and feeding, RDA, Nutrition requirements for special children. Nutrition during adolescence: Physical
growth and psychological changes, nutritional needs, Nutrition and Medical problems during adolescents

UNIT IV (11 Hours)
NUTRITION DURING ADULTHOOD AND ELDERLY

Nutrition During Adulthood: Nutrition and work efficiency, basis for requirements, Nutrition in Menopause:
Psychological changes and nutritional requirements. Nutrition for OIld Age -Socioeconomic and
psychological factors, nutritional requirements, factors affecting food intake, advances in geriatric nutrition.

UNITV (13 Hours)
NUTRITION AND MENTAL HEALTH

Meaning - Importance - Nutritional psychiatry: brain on food;- Impact of Nutrients on Mental Health and
Well-Being, Psychology of eating: the nexus of nutrition, brain, and behaviour; Mood, cravings, and
addiction; Hunger, satiety and the brain; Eating disorders and treatment:- Pica, anorexia nervosa, binge eating
disorder, bulimia nervosa, Rumination disorder, Avoidant/restrictive food intake disorder and other eating
disorders (Purging disorder, Night eating syndrome, Other specified feeding or eating disorder (OSFED);
Nutrition and stress; effect of artificial food additives on behaviour; Depression-Links between omega-3
consumption and the incidence of depression, Therapeutic value of omega-3 consumption

. Text Books

SI. No. Author Name Title of the Book Publisher Year & Edition




New Age 2011
1. Srilakshmi, B, Dietetics Internation Eiahth Edition
al Pvt. Ltd, g '
Nutrient requirements National
. and Recommended . 2023
2 ICMR National Dietary Allowances |I'|l|$lglttrliltti(:.‘)gf Sixth Edition
for Indians
Oxford
.. and PBH 2020
Bamji M.S, Prahlad Textbook of Human o .
3. ' . Publishing | Second Edition
Rao N, Reddy V Nutrition Co. Pvt.
Ltd
) - National
4. ICMR National D'et%r Ellcn;:;i'gﬁslmes Institute of Thi soég.t.
Nutrition r ition
Reference Books
SI.No. Author Name Title of the Book Publisher Year& Edition
.. 2004
1 Krause, M. V and Food, Nutrition and W. B. Saunders Eleventh
Hunsher, M. A Diet Therapy Company Edition
Pedagogy

e Lecture by chalk & talk, Power Point Presentation, e-content, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1. Dr. Deepa

2. Mrs. K. S. Paviyazhini




COURSE .
NUMBER COURSE NAME Category L T | P | Credit
INTERDISCIPLINARY COURSE 11—
MPY23A2 HUMAN RESOURCE MANAGEMENT THEORY | 58 | 2| - 3
Preamble

To enable the students to:
Analyze major leadership theories
Develop perspectives about leadership behavior and the situations that determine it

On the successful completion of the course, students will be able to:

Draw lessons from the different types of leadership
Apply techniques of Performance Management

Understand learning styles and design effective training programmes
Gain insights on psychological Approaches to Managing Organizational Change and Development

Explore psychological theories related to employee engagement

Legal and Ethical Issues in HR
Course Outcomes

Eel;gl CO Statement Knowledge level
CLO1 | Examine the major leadership theories and the different ways leadership K1
effectiveness is determined
CLOZ Critically assess performance issues and coaching strategies K2
CLO3 | Analyze learning styles and design effective training programmes K3
CLO4 | Discuss the psychological approach psychological Approaches to K4
Managing Organizational Change and Development
CLOS Develop strategies for promoting work-life balance and well-being K5
CLO6 | piscuss legal frameworks governing HR practices K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-

Strong




INTERDISCIPLINARY COURSE Il - HUMAN RESOURCE MANAGEMENT (58 Hours)
Syllabus

UNIT | (10 Hours)
LEADERSHIP THEORIES AND BEHAVIOUR,

Definitions — Indicators of Leadership Effectiveness — Leadership Theories - Types of Leadership Behaviour,
Stewart model of Situational Determinants, Guidelines for Coping with Demands and Constraints - Early
Contingency Theories of Effective Leader Behaviour — Multiple-Linkage Model.

UNIT 11 (13 Hours)
TYPES OF LEADERS AND STRATEGIC LEADERSHIP

Participative Leadership - Guidelines for Participative Leadership — Delegation — Normative Decision Model,
Psychological Empowerment, Leadership Personality Traits and Effective Leadership — Evaluation of Trait
Approach - Guidelines for Leaders - Charismatic and Transformational Leadership — Values-Based and Ethical
Leadership, Consequences of Power — Guidelines for Using Power — Influence Tactics and Outcomes —
Effectiveness of Proactive Influence Tactics — Team Leadership - Strategic Leadership — Cross-Cultural
Leadership and Diversity, Leadership Training Programmes — Learning from Experience — Developmental
Activities — Facilitating Conditions for Leadership Development.

UNIT 11 (13 Hours)
PERFORMACE MANAGEMENT AND EMPLOYEE DEVELOPMENT

Performance Management and Appraisal, Goal setting theory and its application in Performance
management, Feedback mechanisms for performance evaluation, Addressing performance issues and
coaching strategies, Managing Careers and Retention, Establishing Strategic Pay Plans, Pay for
Performance and Financial Incentives, Benefits and Services - Training and Developing Employees, Needs
Assessments techniques for training programmes, Learning styles and designing effective training
programmes, Evaluation of training effectiveness.

UNIT IV (12 Hours)
MANAGING ORGANIZATIONAL CHANGE AND DEVELOPMENT

Theories of Planned Change — General Model of Planned Change - Competencies of an effective OD
practitioner, The need for Diagnostic Models, Organization-Level Diagnosis, Group-level Diagnosis,
Individual — Level diagnosis - Collecting, Analyzing and Feeding back diagnostic information; Designing
Interventions —Psychological approaches to managing organisational change- Managing Change -
Evaluating and Institutionalizing OD.

UNIT V (10 Hours)
LEGAL ASPECTS IN HUMAN RESOURCE MANAGEMENT

Companies Act, 2013 — Corporate Governance — Roles and responsibilities of board of Directors, Corporate
Social Responsibility; Codes on Labor legislations in India — Wages, Occupational Safety, Health and Working
Conditions (OSH), Social Security, Industrial Relations.



Text Books
) . Year &
S.No. | Author Name Title of the Book Publisher Edition
1. . Pearson India
Gary Yukl, William L (gfagﬁirssgtli%rlg Education  Services ZN(:i?h Edition
Gardner & Nishant Uppal g Ltd
) 2020
.. Human Resource | McGraw-Hill
2 Dessler, Gary and Biju : Seventeenth
Varkkey Management Education Edition
Reference Books
S.No. | Author Name Title of the Book Publisher Yegr_ &
Edition
21 Mukherjee, Kumkum Organizational - Change Pearson Education . 2016 .
and Development First Edition

Pedagogy

e Lecture by chalk & talk, PowerPoint Presentation, Role Play, Case study, Assignment, Quiz, Seminar

Course Designer:
1. Dr. Vandana Madhavkumar
2. Dr. Savitha Nair



COURSE

NUMBER COURSE NAME Category

T| P | Credit

MPY2310 CORE X: PSYCHOTHERAPEUTICS THEORY

73

Preamble
To enable the students to:
e Acquaint the basic process of Psychotherapy
Gain insight about different therapeutic approaches
Associate with the application of techniques in Psychotherapy
Discover the ethical and legal issues in psychotherapy
Explore the processes of behavior change through Psychotherapy

e Sense the significance of Psychological interventions

Course Learning Outcomes
On the successful completion of the course, students will be able to:

CLO
Number | CO Statement

Knowledge
Level

CLO1 Remember fundamentals of Psychotherapeutic concepts

K1

Understand suitability of psychotherapeutic techniques on different

CLO2 patient groups

K2

Apply the knowledge of different therapeutic techniques in a

CLO3 clinical/interventional setting.

K3

Analyze components involved in the process of psychotherapy and

CLO4 behavior change

K4

Evaluate various therapeutic approaches and find out advantages and

CLOS disadvantages in their applicability

K5

CLOG Create therapeutic frame work and individualized intervention plan
according to clinical requirements
Mapping with Programme Outcomes

K6

CLOs PO1 PO2 PO3 PO4

PO5

CLO1

CLO2

CLO3

CLO4

CLO5
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CORE I- PSYCHOTHERAPEUTICS (MPY2310) (73 Hrs)
Syllabus

UNIT I (17 Hours)
INTRODUCTION TO PSYCHOTHERAPY

Wolberg’s definition of Psychotherapy -Elaboration of the definition- Other definitions of psychotherapy.
Varieties of Psychotherapy: Supportive Therapy-Re-educative Therapy-Reconstructive Therapy. Phases of
Psychotherapy: Beginning Phase-Middle Phase-Terminal Phase. Differences between Psychotherapy and
Counselling. Ethical and legal issues in Psychotherapy: Competence of therapist-Responsibilities of Therapist-
Informed Consent-Therapeutic contract-Confidentiality-Boundary issues during Psychotherapy-Ethics in
Psychotherapy Termination-Post termination ethical issues-Documentation in Psychotherapy.

UNIT 11 (13 Hours)
BEHAVIOUR THERAPY AND PSYCHOANALYSIS

Behaviour Therapy: Systematic desensitization-Implosive therapy- Covert sensitization- Flooding- Time-out-
Contingency management- Negative practice- Aversion therapy methods- Assertiveness training-Social skills
training. Limitations and criticisms of Behavior Therapy. Psychoanalysis: Free association-Analysis of dreams-
Analysis of resistance-Analysis of transference-Countertransference-Resistance. Patient requisites. Stages of
Psychoanalysis: Stage one-Stage two-Stage three-Indications and Contraindications. Limitations and criticisms of
the Psychoanalytic approach.

UNIT 111 (13 Hours)
PERSON-CENTERED THERAPY AND EXISTENTIAL THERAPY

Person-centered therapy: Four Periods of Development of the Approach- Abraham Maslow’s Contributions to

Humanistic Psychology- View of Human Nature-Therapeutic Process- Relationship Between Therapist and

Client- Congruence, or Genuineness- Unconditional Positive Regard and Acceptance- Accurate Empathic

Understanding. Existential therapy: View of Human Nature-The Capacity for Self-Awareness- Freedom and

Responsibility- Striving for Identity and Relationship to Others- The Search for Meaning- Anxiety as a Condition

of Living- Awareness of Death and Nonbeing- Logotherapy-Criticisms of Person-Centered Therapy and

Existential Therapy.

UNIT IV (15 Hours)
COGNITIVE THERAPIES

Cognitive Behavior Therapy-Principles of Cognitive Behavior Therapy-The cognitive model-Automatic

thoughts-Cogpnitive distortions- Core Beliefs-Cognitive Conceptualization Diagram-Thought record-

Guided discovery- Behavioral experiments- Behavioral activation- Graded task assignments- Indications

and Contraindications of Cognitive Behavior Therapy- Rational Emotive Behavior Therapy (REBT)-

The A-B-C-D-E-F Therapeutic Approach-Irrational Beliefs- Cognitive techniques of REBT- Emotive

techniques of REBT- Behavioral techniques of REBT- Comparison of Cognitive Behavior Therapy and

Rational Emotive Behavior Therapy.



UNIT V

OTHER PSYCHOTHERAPUTIC INTERVENTIONS
Fundamentals of: Gestalt therapy- Couples therapy-Feminist Therapy-Family therapy- Psychodrama -
Motivational Interviewing - Supportive Psychotherapy- Mindfulness- Eclectic Psychotherapy-
Biofeedback- Hypnosis- Interpersonal Therapy- Group therapy- Brief therapies- Emotion-focused
therapy-Reality Therapy- Solution-focused therapy.

(15 Hours)

Text Books
Year & Edition
SI.No. Author Name Title of the Book Publisher

1 Richard S. Sharf Theories of Brooks/Cole, 2012

Psychotherapy Cengage Fifth Edition

and Counseling: Learning

Concepts and
Cases
Counseling and

2, John Sommers- Psychotherapy John Wiley & Sons 2015

Flanagan,Rita
Sommers-Flanagan

Theories in Context
and Practice
Skills, Strategies,
and Techniques

Second Edition

Reference Books

SI.No. Author Name Title of the Book Publisher Year & Edition
. Kaplan &
1 Berjamin I. Sacock Sadock’s Wolters 2017
P gima /. >atock, Comprehensive Kluwer Tenth Edition
edro Ruiz (Eds.)
Textbook of
Psychiatry
Geoffrey P. Kramer, Introduction to
2 Douglas A. Bernstein, Clinical Psychology Pearson 2014
Vicky Phares Eighth
Edition |
Pedagogy:

e Lecture by chalk & talk, Power Point Presentation, e-content, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1. Dr.Geo.A.Joseph
2. Mr. V. Gobinath




COURSE )
NUMBER COURSE NAME Category L T|P | Credit
MPY2311 CORE XI: CYBER PSYCHOLOGY THEORY 43 | 2 | - 3
Preamble

To enable the students to:

e Gain an overview of the emerging field of Cyber Psychology.

e Understand and relate the behavioural aspects in Cyber psychology.

e Explore the correlation between identity, personality traits, and the psychological ramifications within th
realm of cyberspace.

e Interpret the complex nuances of communication and relationship dynamics within digital domain.

e Foster the group behavioural aspects in social media and internet.

e Acquire insights into the impact of cyberspace on mental well-being and cultivate self-help strategies throug
computer-mediated psychotherapy.

Course Learning Outcomes
On the successful completion of the course, students will be able to:

CLO Knowledge
Number CO Statement Level
CLOL Point out and relate the key concepts and aspects related to the emerging field K1

of Cyber Psychology
Comprehend the meaning and behavioural aspects related to the field of cyber
CLO2 K2
psychology
CLO3 Examine how identity and personality factors contribute to the psychological K3
effects of cyber bullying, cybercrime, and online addiction on mental health
Examine the Communication and Relationship Dynamics within the Online
CLO4 Environment K4
CLO5 | Evaluate the social behaviour dynamics in the digital environment. K5
CLOG Exploring the Impact of Cyber Space Usage and Misuse on Mental Health, and K6
Developing Effective Self-Help Therapies.
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong



CORE X| - CYBER PSYCHOLOGY (MPY2311) (43 Hrs)
Syllabus

UNIT I

INTRODUCTION 08 Hours

Cyber Psychology: Meaning — Importance - History - Technology Across Lifespan — Changing roles and tools
— Human Interactions Online. Brain and Cyber Psychology - Cyberspace as a psychological space - Basic
psychological features of cyberspace-Networks as "Mind" and "Self"- Presence. Social Psychology of
cyberspace: Self and community in the age of Internet. Role of psychologist in cyberspace; Methods of Studying
— Observational, Correlational, Experimental, Online Methods; Research Ethics in Cyberpsychology;
Application of Cyber Psychology.

UNIT Il 10 Hours
ONLINE IDENTITY AND THE CONCEPT OF MULTIPLE SELVES

Meaning of identity and self, Theories related to Self: Goffman's Theory of Self-Presentation- Arkin's Self-
Presentation Strategies- Self-Discrepancy Theory- Social Information Processing Theory - Hyper Personal
Communication Model-Use and Gratification Theory-Morals and Social Norms. Impression Management and
Self-Presentation: Definition Impression Management-Motivations for Managing Self-Impression and its
Consequences. Cyberspace and Personality:Unique Features of the Internet Environment- Anonymity and its
Effects-Control Over Physical Appearance and Interaction-Exploring the "Black Hole™ Phenomenon in
Cyberspace-Understanding Internet Demographics- Analysis of Cyberspace Humor and Coping with Spam -
Examining Personality Types and their Manifestations Online - Exploring Regressive Behavior and Online
Gender-Switching-Integrating Online and Offline Living: Understanding the Relationship between Virtual and
Real-life Identities- Exploring Issues of the Unhealthy Self in Online Environments.

UNIT HI 08 Hours
COMMUNICATION AND RELATIONSHIP IN CYBERSPACE

Understanding the nature of communication in cyberspace- Methods of Online Communication: Information
Model, Channel Mode, Mappings. Language in the Online World: Understanding linguistic nuances.
Relationship in Cyberspace: Psychology of Text Relationship: Transient and Long Term Relationship-
Cyberspace and Romance: Navigating relationship dynamics- The Social Consequences of Online Interactions-
Social Media and its Diverse Uses - Social Media and Cyber activism: Harnessing Online Platforms for Social
Change - Building Connections Through Blogs and Vlogs: The Art of Social Expression- Exploring the Positive
Aspects of Social Media Engagement.

UNIT IV 08 Hours
GROUP DYNAMICS IN CYBERSPACE

Social Psychology of Online Groups- Understanding the developmental stages of mailing lists- Making
Strategies for building effective Virtual Communities — Decision making methods for email groups through
Typed Text Chat-Extending Work Groups into Cyberspace: Challenges and Solutions - Leveraging Discussion
Boards in Teaching and Learning — Engagement through Group Games in online settings — Strategies for
Managing Deviant Behavior in Online Groups — Exploring Deviant Behavior and Cybercrime in online
environments.



UNIT V 09 Hours
DIGITAL TECHNOLOGY AND MENTAL HEALTH

Understanding the Significance of Mental Health in the Digital Age- Internet-based Disorders: Gaming
Addiction, Cyber Bullying, Cyber sickness, Cyberchondriasis, Phantom Effect, Online Depression, Internet
Addictions, Nomophobia, Google Effect. Analysis of Social Media and Cyber Psychology Behaviors: Impact
on Self-Esteem, Depression, and Social Isolation- Examination of Sleep Deprivation and Addictive Behaviors-
Effects of Ostracism and Negative Relationships -Fear of Missing Out (FOMO) and its Consequences- Links
between Social Media Use and Eating Disorders, ADHD. Positive Aspects of Social Media Engagement-
Exploring Online Mental Health Therapies: Individual Telepsychotherapy- Self-Help Therapy- Online Self-
Help Groups, AR VR Therapies.

Text Books

Reference Books

SI.No. Author Name Title of the Book Publisher Yegr_ &
Edition
Grainne Kirwan, Irene
Connolly, Hannah An Introduction to 2024
= Barton and Marion Cyber Psychology Routledge Second Edition
Palmer
Ethical Challenges
in Digital Cambridge University 2019
2 Thomas D Parsons Psychology and Press First Edition
Cyber Psychology
SI.No. Author Name Title of the Book Publisher Year & Edition
Cyber Psychology Cambridge University 2017
1 Thomas D Parsons and the Brain Press First Edition
Psychological
Aspects of . .
2 Barak Azy Cyberspace: Theory, Cambrldgree;Jsmversny FirstZ(I)E%Sition
Research,
Applications
Web References:
1. https://www.udemy.com/course/cyber-forensic-3/?couponCode=NVDPRODIN35

Pedagogy

e Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1. Mrs. K. S. Paviyazhini
2. Dr. Geo A Joseph


https://www.udemy.com/course/cyber-forensic-3/?couponCode=NVDPRODIN35

COURSE :
NUMBER COURSE NAME Category L | T | P | Credit
CORE XII : ORGANISATIONAL
MPY2312 BEHAVIOR THEORY 43 | 2 - 3
Preamble

To enable the students to:

e Acquaint with the basic concepts of organisational behavior.

e Understand the fundamentals of human behavior in organisational setting.

e Examine the dynamics of groups within organisations including team formation, leadership skills and
conflict resolution.

e Evaluate organisational processes such as organisational culture, environment, power and politics.

e Develop skills to lead and manage individuals within the organisation.
o Apply the knowledge to real-world organisational scenarios.

Course outcomes
On the successful completion of the course, students will be able to:

Nt(J:rlﬁger CO Statement Knﬁ\é\ci:ﬂge
CLO1 | Define concepts in organisational behavior K1
CLO2 | Understand individual behavior in organisation K2
CLO3 | Apply strategies for management in organisation K3
CLO4 | Analyse the professional dynamics in organisations K4
CLO5 | Evaluate the role of ethics in shaping organisational behavior K5
CLOG6 | Create strategies for improving organisational behavior practices. K6

Mapping with Programme Outcomes
CLOs PO1 PO2 PO4 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong




CORE XII - ORGANISATIONAL BEHAVIOR (MPY2312) (43 Hours)
Syllabus

UNIT 1 (07 Hours)
INTRODUCTION
Organisational behavior: Definition and characteristics-Theoretical Foundation for Organisational

Behavior- Field map of organisational behavior -Organisational behavior in Human Resource
Management-Historical Background of Organisational behavior- Hawthorne Studies-Research in
organisational behavior

UNIT 11 ( 08 Hours)
ORGANISATIONAL CONTEXT: ENVIRONMENT AND CULTURE

Organisation’s environment: Analyzing the organisation’s environment- Diversity in workplace-
Developing Multicultural Organisation-Individual approaches to managing Diversity-Organisational
approaches to managing diversity- Ethics and ethical behavior in Organisation-Business ethics and
corporate social behavior. Organisation’s Culture: Definition and Characteristics- Creating and
maintaining culture- Maintaining culture through steps pf Socialization -Changing organisational
culture.

UNIT 111 (08 Hours)
MOTIVATIONAL PROCESSES AND REWARD SYSTEMS IN ORGANISATION

Motivation process: Work-Motivation theories- Maslow’s Hierarchy of Needs, Herzberg’s two factor
theory, Porter Lawler Expectancy theory, Equity theory, Attribution theory- Motivational application
through work design: Job rotation- job enlargement- job enrichment- Motivational application through
Goal setting. Reward systems: Pay as an organisational reward- Recognition as an organisational
reward- Benefits as an organisational reward.

UNIT IV (10 Hours)
POSITIVE ORGANISATIONAL BEHAVIOR, EMPLOYEE ATTITUDE AND
COMMUNICATIONS

Positive organisational behavior: Self Efficacy-Meaning and sources of efficacy- Impact of Efficacy-
Implications for efficacy in Workplace-Optimism-Meaning- Dimensions of optimism- Optimism in
Workplace-Hope in workplace- Resilience in workplace- Psychological capital. Employee Attitudes:
Job satisfaction- influences on job satisfaction- Outcomes of Job Satisfaction-Organisational
commitment- Outcomes of organisational commitment- Guidelines to enhance organisational
commitment. Interpersonal Employee communications: Ego states- Analysis of transactions- Life
positions- Strokes.



UNIT V
GROUP, LEADERSHIP AND ITS MANAGMENT IN ORGANISATIONS
Group: Meaning of group and group dynamics- Group effectiveness- Dynamics of informal groups-
Dysfunctions of groups- Norm violations, Conformity problem- Risky shift phenomenon- Social
loafing. Leadership: Theories of leadership- Leadership styles- Roles and activities of leadership-
Leadership skills. Power and politics- Power in organisations- Power and influence- Organisational
politics and political skills- Political implications of power. Conflict- Coordination failure and conflict-
Conflict Management. Behavioral Performance.

(10 Hours)

Text Books
SI. No | Author Name Title of the Book Publisher Year & Edition
1. Luthans F Organisational McGraw-Hill 2011
Behavior Irwin Twelfth Edition
Reference books
SI. No | Author Name Title of the Book Publisher Year & Edition
1. Buchanan D.A & Organisational Pearson Education 2017
Huczynski A.A Behavior Limited Nineth Edition
2. McKenna E Business Psychology Routledge 2020
and Organisational Sixth Edition
Behavior
3. Singh K Organisational Pearson 2010
Behavior First Edition
Pedagogy :

Lecture by chalk & talk, Power Point Presentation, Role play, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.
Course Designer:

1.Ms. Ardra
2.Ms. K S Paviyazhini




COURSE Category .
NUMBER COURSE NAME L | T | P| Credit
ELECTIVE Il : SPORTS
MPY23E3 PSYCHOLOGY THEORY | 43 3
Preamble

To enable the students to:

e Acquaint with the basics of sports psychology

e Understand the development and importance of psychology in sports.

e Explore the psychological factors influencing athletic performance, including motivation,
confidence, focus, and anxiety.

¢ Analyze the impact of personality factors on performance and well-being.

e Investigate the psychological effects of competition, including stress, arousal, and aggression, and
strategies for managing these factors effectively.

e Apply theoretical knowledge and research findings to practical scenarios in sports contexts through case
studies, simulations, and experiential learning activities.

Course outcomes
On the successful completion of the course, students will be able to:

CLO Knowledge
Number CO Statement Level
CLO1 Define concepts in sports psychology and related fields K1l
CLO2 Understand factors behind effective athletic performance K2

Apply psychological principles to enhance athletic
CLOS performance K3
CLO4 Analyzc? 'the impact of psychological aspects of K4
competitions.
CLO5 Evaluate psychological skills training programs for athletes K5
Create effective theoretical and practical knowledge in
CLOG sports psychology K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO4 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong.




CORE - SPORTS PSYCHOLOGY (MPY23E3) (43 Hours)
Syllabus .

UNIT 1 (7 Hours)
INTRODUCTION TO SPORT PSYCHOLOGY

Meaning and definition of sports psychology- Need and importance of psychology in the field of
psychology- Nature and scope of sports psychology- Relationship of sports psychology with other
sports sciences- Development of sports psychology in India- Current Areas of research in sports
psychology- Sports psychology in future.

UNIT 2 (7 Hours)
ROLE OF COGNITIVE PROCESSES IN SPORTS PSYCHOLOGY

Attention: Meaning and definition of attention, concentration and focus-Factors affecting attention,
concentration, and focus- Role of attention, concentration, and focus in sports- Distraction- Strategies
for improving attention, concentration, and focus. Perception and Sensation: Definition- Implication
in sports- Reaction, reflex and response time in sports.

UNIT 3 (7 Hours)
ROLE OF EMOTION AND MOTIVATION IN SPORTS PSYCHOLOGY

Emotion: Definition- Physiological changes in emotion- theories of emotion- Methods of controlling
and training of emotions- Sports and Emotional development- Role of emotions in sports. Motivation:
Definition- Major concepts, drives, incentives, and motives- Motivational cycle- Achievement
motivation- Theories- Factors affecting motivation of athletes- Importance and role of motivation in
sports-Techniques employed for motivation of athletes.

UNIT 4 (11 Hours)
PSYCHOLOGICAL EFFECTS OF COMPETITION

Adjustment: Meaning and definition- areas of adjustment- Adjustment of athletes and players-
Maladjustment. Frustration- Meaning and definition- Reaction to frustration. Stress: Meaning and
definition- Stressors- Signs of stress among athletes- Outcomes of stress- Coping with stress.
Anxiety: Meaning, nature and characteristics- Symptoms of anxiety- Sources of anxiety in sports-
Measurement of anxiety- Coping with anxiety. Aggression and Violence: Definition- Types-
Assertiveness in sports- management of aggression in sports- Spectator violence in sports. Conflict:
Meaning and Definition- types- sources of conflict- Conflict Resolution by athletes.

UNIT 5 (11 Hours)
MENTAL HEALTH, SPORTS INJURIES AND THEIR MANAGEMENT.

Mental Health: Meaning and Definition- Characteristics of mentally healthy individual- Symptoms
of poor mental health- Defense mechanisms- need and importance of mental health in sport- Role of
sports participation in promoting mental health. Sports Injuries- Definition- Common sports Injuries-
Reaction to sports injuries- Factors causing injuries to athletes- Management of sports injuries-
Treatment of sports injuries.



Text Books

SL.No. | Author Name Title of the Book | Publisher Year and
Edition
1. Mangal S.K. & Sports Psychology | SAGE Publishing 2021
Mangal S India First Edition
Reference books
SI.No. Author Name Title of the Book Publisher Year and
Edition
1. Weinberg R.S. & Foundations of Human Kinetics 2015
Gould D Sports and Sixth Edition
Exercise
Psychology
2. Pattankar J.S. Sports Psychology Book Enclave 2018
First Edition
Pedagogy :
o Lecture by chalk & talk, Power Point Presentation, Role play, Group Discussions,

Book and Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.
Course Designer:

Ms Ardra,

Dr. Jayachitra

Ms. K S Paviyazhini



CONUSSE COURSE NAME CATEGORY | L P |CREDIT
MPY23E4| ELECTIVE Il: PSYCHOLOGY OF CRIME THEORY 43 - 3
Preamble

e Toenable the students to:

e Know the foundational concepts of criminal behavior and juvenile delinquency

e Delves into the origins of criminal behavior, elucidating the developmental risk factors and social
environmental influences

e Explores the intricate facets of human aggression and violence

e Ventures into the realm of criminal profiling and various forms of crimes, ranging from multiple
murders to cybercrime

e Examines the major categories of drugs, their effects on individuals and communities

Course Learning Outcomes
e On the successful completion of the course, students will be able to

CLO CLO Statement Knowledge
Number Level
CLO1 | Know about the basics of criminal behaviour and delinquency K1
CLO2 | Understand the various origins of criminal behaviour K2
CLO3 | Apply the effects of human aggression and violence K3
CLO4 | Analyze the various types of crimes and murders K4
CLO5 | Evaluate the impact of substance abuse over crimes. K5
CLO6 | To compare and contrast the different types of criminal behaviour. K6

Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLOA4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong




ELECTIVE II: PSYCHOLOGY OF CRIME (MPY23E4) (43 Hrs)
Syllabus
UNIT I (09 Hrs.)

Criminal behaviour and juvenile delinquency: Theories of crime; Theoretical perspectives on by human
nature — Disciplinary perspective in Criminology — defining and measuring crime; Juvenile Delinquency:
Definition — Nature and Extent of Juvenile Offending — Developmental theories of delinquency — Prevention
and intervention and treatment of juvenile offending.

UNIT I (09 Hrs.)
Origins of criminal behaviour: Development Risk Factors: Cumulative Risk model — Developmental
Cascade Model — Social Environmental Risk Factors — Prenatal and Family Risk Factors — Psychological
Risk Factors; Learning and Situational Factors: Behaviourism — Social Learning — Frustration Induced
Criminality — Situational Instigators and Regulators of Criminal Behavior — Moral Disengagement.

UNIT 11 (08 Hrs.)
Human aggression and violence: Aggression: Definition — hostile and instrumental aggression — theoretical
perspectives on aggression — social learning factors in aggression and violence — cognitive models of
aggression — overt and covert acts of aggression — effects of media violence; criminal homicide — aggravated
assault — psychological aspects of criminal homicide.

UNIT IV (10 Hrs.)
Criminal profiling and crimes: Investigative Psychology; forms of Profiling; Multiple Murders — Serial
Murders — Mass Murders — School Violence — Workplace Violence; Terrorism: definition — classification —
typology — followers and leaders — lone wolf terrorists — psychosocial context — psychological effects and
nature of terrorism; Burglary — Larceny and motor vehicle theft — Shoplifting — White collar crimes and
occupational crimes — Robbery — Cybercrime.

UNIT V (07 Hrs.)
Substance abuse and crime: Juvenile Drug Use — lllicit Drug Use — Major Categories of Drugs: The
Hallucinogens — The Stimulants - The Narcotic Drugs — The Club Drugs — Alcohol — Substance abuse and
violence.

Text Books
Sl . . Year &
No. Author Name Title of the Book Publisher Edition
Criminal Behavior — . . 2017
1. Bartol, C.R. & A Psychological Essex: Pea_rso_n Education Eleventh Edition
Bartol, A.M. Limited
Approach
Reference Books
Sl i . Year &
No. Author Name Title of the Book Publisher Edition
Psychological )
1. Wortley, R. Criminology: An New York: Routledge . 2011..
. Publishers First Edition
Integrative Approach
Interpersonal .
2. Jaishankar, K. Criminology: CRC Taylor & Francis . 2017..
Press Company First Edition
_ Kanpur:Chandralok 2012
3 Bachhav, A.M. Criminal Psychology Prakashan Publishers First Edition




e Lecture by digital whiteboard or chalk & talk, Power Point Presentation, e-content, Online Group
Discussions, Videos, Assignment, Quiz, Seminar, peer learning, case discussion, Observational Learning,
Journaling and mind mapping.

1.  Ms. B. Tamil Selvi
2. Dr. Geo A Joseph



COURSE COURSE NAME Category LT P Credit
NUMBER
MPY23E5 | ELECTIVE Ill: SPECIAL EDUCATION| THEORY | 43| 2 - 3
AND INCLUSIVE PRACTICES
Preamble
This course focuses on the role of Psychologists in the field of Inclusive Special Education
o To identify the Psychological Principles governing Special Education
o To understand the need for inclusive practices in special education
o To apply the contemporary theories and research relate enhance inclusive practices
o To analyze the role of influential factors in implementing inclusive practices
o To evaluate the role of Psychologists in promoting inclusive practices
o To frame subject specific models for inclusion of children with special needs.
Course Learning Outcomes
On the successful completion of the course, students will be able to
CLO CLO Statement Knowledge
Number Level
CLO1 Identify the Psychological Principles governing implementation of Special K1
Education
CLO2 | Understand the need for inclusive practices in special education K2
CLO3 | Applythe contemporary theories and research related to special education to K3
enhance inclusive practices
CLO4 | Analyze the role of personal, social and political factors in implementing K4
inclusive practices.
CLO5 | Evaluate the influence of Psychologists in promoting inclusive practices in K5
special education
CLO6 | Frame subject specific models for inclusion of children with special needs K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S- Strong




ELECTIVE Ill: SPECIAL EDUCATION AND INCLUSIVE PRACTICES (MPY23ES5) (43 Hrs)
Syllabus

UNIT I (09 Hrs)
INCLUSIVE SPECIAL EDUCATION: NEED FOR A NEW THEORY

Definition of Special Education, Inclusive Education, Inclusive Special Education - Implementing Best
Practices from Inclusive Education - Continuum of Placement Options from Mainstream Classes to Special
Schools - Collaboration Between Mainstream and Special Schools - Organisation for Providing Optimal
Education for All Children with Special Educational Needs and Disabilities - A Guide to the Practice of
Inclusive Special Education - Definition - Rights - Labeling - Peers - Etiology - Intervention Models -
Goals - Curricula - Finance - Means and ends

UNIT 1 (08 Hrs)
TEACHING CHILDREN WITH SPECIAL NEEDS AND DISABILITIES

Identification and Teaching Guidelines for Learning disabilities : Mild and Moderate - Severe - Profound
and Multiple - Autistic Spectrum Disorder - Identification and Teaching Guidelines for Specific Learning
disabilities : Dyslexia - Dyspraxia - Communication Difficulties - Hearing Impairment - Visual Impairment
- Multisensory Impairment - Physical Disability - Traumatic Brain Injury - Health Impairment - Social,
Emotional, and Behavioral Difficulty - High Ability/Gifted Underachievers

UNIT 1l (09 Hrs)
TEACHING STRATEGIES FOR INCLUSIVE SPECIAL EDUCATION

Key Evidence-Based Practices for Inclusive Special Education: cooperative learning - peer

tutoring - formative assessment - evaluation and feedback - direct instruction - metacognitive strategies -
functional behavioral analysis.Other Strategies: Doman-Delacato Program - Irlen Lenses - Facilitated
Communication. Barriers to Implementing Evidence-Based Practice - Facilitators for Implementing
Evidence-Based Practice - Bringing About Change: Guiding Principles of Facilitating Change for School
Leaders - Guidelines for Teachers

UNIT IV (09 Hrs)
WORKING WITH PARENTS OF CHILDREN IN INCLUSIVE EDUCATION

Model for Parent Involvement - Contributions by Parents - Support Needs of Parents - Guidelines for
Implementing Parent Involvement Activities - Activities for Encouraging Parents into School - Parent-
Teacher Meetings: Organisation - Conduction - Reviewing. Written Communication: Handbooks -
Newsletters - Letters - Home - School Diaries - Progress reports. New Technological Options for
Communication: Websites - Text message - email - blogging. Home visits: Guidelines for making home
Visits

UNIT V (08 Hrs)
SKILLS FOR PROFESSIONAL PRACTICE IN INCLUSIVE SPECIAL EDUCATION

Skills for Collaborating with Professionals and Parents - Listening Skills: Passive Listening - Paraphrasing
- Active Listening. Assertion Skills: Assertiveness - Responding to Criticism - Giving Constructive
Feedback - Dealing with Aggression - Refusing a Request - Making a Request - Problem Solving -
Counseling Skills - Skills for Action Planning - Group Leadership Skills - Mentoring skills - Empowering
skills - Facilitating Skills - Stress Management Skills



Text Books

SI.No. | Author Name Title of the Book Publisher Year &
Edition
1. Garry Hornby Inclusive Special Education - Springer New 2019
Evidence-Based Practices for York Second
Children with Edition
Special Needs and Disabilities
2. NCERT Manual on Inclusive Education National Council 2022
Educational Special
Research and Edition
training
Reference Books
SI.No. | Author Name Title of the Book Publisher Year & Edition

1. Garry Hornby

Inclusive Special Education -
Evidence-Based Practices for
Children with
Special Needs and Disabilities

Springer New
York

2014
First Edition

Web References:

1. | https://www.coursera.org/learn/disability-inclusion-education

2. | https://www.coursera.org/learn/diversity-and-inclusion-education

Pedagogy

« Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:
1.Mr. V. Gobinath
2.Dr. Geo A Joseph



https://www.coursera.org/learn/disability-inclusion-education
https://www.coursera.org/learn/diversity-and-inclusion-education

COURSE COURSE NAME Category L| T P Credit
NUMBER
MPY23E6 ELECTIVE I1l: PSYCHOLOGY | THEORY | 43 | 2 - 3
FOR SUSTAINABILITY
Preamble
This course focuses on the role of Psychologists in the field of Environmental Psychology
e To identify the Psychological Principles influencing Sustainable behavior
e To understand the influence of Humans on Nature and the need for Sustainability
e To apply the contemporary research related to Sustainable practices
e To analyze the role of influential factors in adopting sustainable practices
e To evaluate the effectiveness of Pro environmental behavior
e To frame subject specific models for promotion of Sustainable behavior
Course Learning Outcomes
On the successful completion of the course, students will be able to
CLO Knowledge
Number CLO Statement Level
Identify the Psychological Principles influencing Sustainable
CLO1 behavior K1
Understand the influence of Humans on Nature and the need for
CLO2 Sustainability K2
Apply the contemporary theories and research related
CLO3 . . K3
Sustainable practices for a better Tomorrow
CLO4 Analy;e the ro'Ie of persor)al, social and political factors in K4
adopting sustainable practices
CLOS Evaluate the usefulness of behavior modification techniques in K5
promoting Pro environmental behavior
Frame subject specific models for promotion of Sustainable
CLOG behavior K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong




ELECTIVE Il - PSYCHOLOGY FOR SUSTAINABILITY (MPY23E6) (43 Hours)
Syllabus :

UNIT | (10 Hours)
NEED FOR SUSTAINABILITY

Biology’s Bottom Line: Carrying Capacity - Overconsumption: Our Ecological Footprint - Energy
- Water - Food - Material Goods - The Nature of Western Thought - Humans Are Separate from
Nature - Nature Can and Should Be Controlled - Individuals Have a Right to Maximum Economic
Gain - Progress Equals Growth - Divergent Voices - Environmentalism in the United States -
Preservation and Conservation of Wilderness - The World Wars and Modern Living - Silent Spring
and the Green Decade - Professional Environmentalism, Direct Action, and Wise Use - Partisan
Policies and a Persistent Paradigm.

UNIT 11 (9 Hours)
DEVELOPING AN ECOLOGICAL WORLD VIEW(09 Hrs)

Ecological Principles - All Life Is Interdependent - Small Actions Can Cause Big Consequences -
Life Systems Are Circular - There Are Limits to Growth - Diversity Equals Resilience - Upstream
Solutions Are Better than Downstream Solutions - Living the Dream of a Sustainable World -
Interconnection - Circular Systems - Limits to Growth - Upstream Solutions - Diversity Is Resilience
in Food and Material Goods - The Functions of Individual Behavior - Growth in Green Psychology
- Psychology as a Sustainability Science

UNIT 111 (8 Hours)
BEHAVIOR MODIFICATION FOR A SUSTAINABLE WORLD

You Catch More Flies with Honey - Timing Is Everything - The Short and Long of It - Old Habits
Die Hard - Basics of Social Influence - We Do as Others Do - We Do as - Others Push Us to Do -
We Do What Makes Us Look Best- Engineering Sustainable Situations - Antecedent Strategies:
Information - Prompts - Modeling - Consequence Strategies: Incentives - Informational Feedback -
Social Feedback - Combining Contingencies

UNIT IV (8 Hours)
THINKING GREEN

Two Systems for Thinking - The Analytic System - The Automatic System - Careful Reasoning
versus Quick Intuition - Cognitive Roots of Environmental Degradation - Perceptual Limits -
Temporal Discounting - Affect - Availability Heuristic - Biases - Automaticity - Cognition for a
Sustainable World - Raise Awareness - Increase - Personal Relevance - Elicit Emotion - Encourage
Intention - Provide Appropriate Knowledge - Moving toward a Greener World Automatically.

UNIT V (8 Hours)
GETTING PSYCHED FOR SUSTAINABILITY

Pursue a Positive Path to Sustainability - Visualize an Ecologically Healthy World - Use Meaningful
Metrics - Work for Sustainability - Foster Resilience - Harness Human Nature - Act on Big Ideas
via Small Steps - Go with the Evolutionary Flow - Develop New Heuristics - Leverage Moments of
Flux - Create a Social Avalanche for Sustainability - Methodically Plan Change - Seek Opportunities
to Lead - Seek Opportunities to Follow



Text Books

SI.No. Author Name Title of the Book Publisher Year &
Edition

1. Britain A. Scott, Elise L. Psychology for Routledge, 2016
Amel, Susan M. Koger Sustainability Taylor & Second
Christie M. Manning Francis Group Edition

2. Linda Steg Environmental Wiley, British 2019
Judith I. M. De Groot Psychology - An Psychological Second
Introduction society Edition

Reference Books

SI.No. Author Name Title of the Book Publisher Edition and
Year of
Publication
1. Linda Steg Environmental Wiley, British 2013
Judith I. M. De Groot Psychology - An Psychological First Edition
Introduction society

Web References:

1. https://www.coursera.org/learn/global-sustainability-be-sustainable
2. https://www.coursera.org/learn/sustainability-challenges-for-planet-and-employers
Pedagogy :

« Lecture by chalk & talk, PowerPoint Presentation, e-content, Group Discussions, Book and Journal
Review, Video, Assignment, Quiz, Seminar, Observational Learning.

Course Designers:

1.Mr. V. Gobinath

2.Dr. Geo A Joseph


https://www.coursera.org/learn/global-sustainability-be-sustainable
http://www.coursera.org/learn/sustainability-challenges-for-planet-and-employers
http://www.coursera.org/learn/sustainability-challenges-for-planet-and-employers

COURSE COURSE NAME Category T| P | Credit
NUMBER
MPY23P4 PRACTICAL IV: EXPERIMENTAL | PRACTICAL - | 60 2
PSYCHOLOGY 11
Preamble
To enable the students to:
e Identify appropriate experimental tests according to the requirements
e Understand the experimental approach in scientific investigation
e  Familiarize the students with the procedures in conducting psychological tests
e Enhance the skills needed for conducting experiments and psychological tests.
e To write clear cogent summaries and interpretations.
e To draw a meaningful conclusion based on the assessment results
Course Learning Outcomes
On the successful completion of the course, students will be able to:
CLO CO Statement Knowledge
Number Level
CLO1 Understand the psychological factors related to Sustainability K1l
CLO2 Become proficient in conducting tests related to Cyber Psychology K2
CLO3 Become proficient in Educational Psychology tests K3
CLO4 Become proficient in conducting tests related to Sports Psychology K4
CLO5 Become proficient in summaries and interpretations K5
CLO6 Become proficient in draw conclusion based on the results K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 PO5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5 S S S S S
CLO6 S S S S S

S-Strong




PRACTICAL IV: EXPERIMENTAL PSYCHOLOGY Il (MPY23P4)

Syllabus

(60 Hours)

Each student is required to conduct a minimum of 10 experiments out of the following and a record of
experiments should be submitted for evaluation at the end of the semester.

Sustainability Psychology
Temperature Attitude Scale

Environmental Awareness Scale (EAS)
Ecological Attitude and Cognitive Scale

Cyber Psychology

Cyber Crime Awareness Scale
Internet and Social Networking Sites Attitude Scale
Internet Usage Scale

Internet Addiction Scale

Social Networking Addiction Scale
Criminal Propensity Scale

Sports Psychology
Sports Emotional Intelligence Test
Sports Anxiety Scale

Sports Performance Perceptions Scale

Educational Psychology
E-Learning Attitude Scale
Verbal Learning Disability Checklist (VLDC-SV)
Non-Verbal Learning Disability Checklist (NVLDC-SV)
Learning Disability Battery
Children's Pictorial Measure of Social Cognitive Ability
Specific Learning Disability: Comprehensive Diagnostic Battery (SLD:CDB)
Reference Books

SI.No. Author Name Title of the Book Publisher Year &
Edition
1. Rajamanickam Experimental Psychology: Concept Publishing 2005
Volume I and 11 Company First Edition
2. Parameshwaran, E. G.,| Experimental Psychology Neelkamal 2001
and Ravichandra, R., Publication Pvt. First Edition
Ltd
Pedagogy :

* Practical observation and Learning, learning by Doing, Video, e-content, Social Interaction, Group
Discussions, Role Play.

Course Designers:
1. Mr. V. Gobinath

2. Dr. S. Gajalakshmi




COURSE .
NUMBER COURSE NAME Category L|T| P | Credit
MPY23P5 STATISTICAL ANALYSIS TOOLS | PRACTICAL |- |- | 45 2
Preamble
To enable the students to:
e Get acquainted with the basic elementary concepts in SPSS
e Understand the process of SPSS
e Learnto identify and relate uses of SPSS and selecting the right applications
e Get familiar to examine the results derived from SPSS.
e Critically evaluate various statistical analysis software and its uses.
e Interpret the results and write standard reports.
Course LearningOutcomes
On the successful completion of the course, students will be able to:
CLO CLO Statement Knowledge
Number Level
CLO1 | Remember the concepts and construction processes in SPSS K1
CLO2 | Understand the importance and purpose of SPSS K2
CLO3 | Get skilled in the applying and using the SPSS Software K3
CLO4 | Know how to interpret and analyze the results from SPSS K4
CLO5 | Evaluate the application of various statistical analysis tools K5
CLOG6 | Create reports from the results of various statistical analysis tools K6
Mapping with Programme Outcomes
CLOs PLO1 PLO2 PLO3 PLO4 PLO5
CLO1 S S S S S
CLO?2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLO5S S S S S S
CLO6 S S S S S

S-Strong



STATISTICAL ANALYSIS TOOL — PRACTICAL IV (MPY23P5) (45

Hrs)

Syllabus

INTRODUCTION

Various Software; Meaning of Statistical Package for the Social SciencesObjectives and
purpose

Accessing SPSS in computer

Introduction to the SPSS screen and its Menu tabs

ACCESS TO SPSS
Understanding the elementary concepts in SPSSSaving the file and output
Accessing a saved data

PRACTICAL DATA SET |
Measures of Central TendencyMeasures of Dispersion Normality Check

PRACTICAL DATA SET 2

Graphs: Bar Charts, Pie Charts, and Histograms Scatterplots
Quantiles: Quartile — Quintile - Decile - Percentile
Prediction and Association: Pearson r - Spearman Correlation

PRACTICAL DATA SET 3
Application of Parametric test: t-test, ANOVA, Regression
Application of Non-Parametric test: Wilcoxon - U test — H test

Text Books
. . Year &
SI.No. |Author Name Title of the Book Publisher Edition
. Using IBM SPSS statistics: | SAGE Publications 2016
1 Aldrich, James O., An IndiaPvt. Ltd, Second Edition
Cunningham, JamesB. | |teractive hands-onApproach New Delhi
Reference Book
SI.No. Author Name Title of the Book Publisher Year &
Edition
1 Gravetter, FrederickJ., [Statistics for the Behavioural [Cengage Learning, 2013
and Wallnau, Larry B Sciences Delhi Nineth Edition
Web References:
1 https://statisticsbyjim.com/
2 h}t%s:{/www.researchgate.net/publication/290613658_StatisticaI_Software_for_the_Soci
al_Sciences

Pedagogy

Practical Observation and Learning, learning by Doing, Video, e-content, Social Interaction,

Discussions, Lecture by digital whiteboard or chalk & talk, Power Point Presentation.
Course Designers:
1. Mrs. K. S. Paviyazhini



http://www.researchgate.net/publication/290613658_Statistical_Software_for_the_Soci
http://www.researchgate.net/publication/290613658_Statistical_Software_for_the_Soci

2. Dr. S. Gokilapriya

COURS
NUII\E/IBE COURSE NAME Category |L |T|P ifred
R
\pyoas | SPECIAL COURSE : RESEARCH
Y METHODOLOGY AND ITS THEORY |58 |2| - | 4
APPLICATION
Preamble

To enable the students to:
e Know the basic processes for doing research

Relate the significance of research and sampling designs.

Gain knowledge about data management and analysis.

Learn to evaluate the data, interpret and present the report

e Gain proficiency in developing research proposals following ethical norms.
Course Learning Outcomes

On the successful completion of the course, students will be able to:

Understand the concepts, its importance and need of each stage in the research process.

Nﬁrlﬁger CO Statement Knﬁ\é\ci?ge
cLO1 | Summarize and understand the key concepts involved in research process K1
CLO? Have an overview of concepts, significance and requirement of the step-by- K2

step process of research.
CLO3 gésssi(;cr:]léte the essentials of constructing a research design and sampling K3
CLO4 | Experience the importance of data management and data analysis K4
CLOS gf?g&iif/iggeg)oﬁr-ocess the data, interpret the obtained results and present an KE
CLO6 | Develop the competence to design the research proposals ethically K6
Mapping with Programme Outcomes
CLOs PO1 PO2 PO3 PO4 POS5
CLO1 S S S S S
CLO2 S S S S S
CLO3 S S S S S
CLO4 S S S S S
CLOS S S S S S
CLO6 S S S S S

S-Strong




SPECIAL COURSE-RESEARCH METHODOLOGY AND ITS APPLICATION (58 Hours)
Syllabus

UNIT I (11 Hours)
BASICS OF RESEARCH

Meaning — Definition - Significance - Variables, concepts and measures- Steps involved in the conduct of
research - Research Ethics — Obtaining the participant’s consent — Selection of research approach —
Difference between methods and methodology - Types of Research: Based on Application: Pure Research —
applied research; Based on Objectives: Descriptive research — Exploratory Research — Correlational
Research — Explanatory Research; Based on Enquiry Mode: Quantitative: Descriptive-Correlation- Quasi-
Experimental-Qualitative : Case Study- Ethnographic - Historical — Grounded — Phenomenological-
Narrative — Mixed. Problems encountered by researches in India. Paradigms: Epistemology, Ontology,
Methodology, Axiology - Positivist — Post-Positivist — Constructionist — Interpretivist — Critical Paradigm —
Pragmatism.

UNIT Il (14 Hours)
IMPORTANCE OF RoL, RESEARCH PROBLEM AND FORMULATING HYPOTHESIS
Importance of Reviewing Literature (RoL). Steps in Literature Review: Search for existing literature —
Reviewing selected literature — Developing theoretical framework — Developing a conceptual framework.
Outline of Literature review - RoL using internet — search engine - DOI — URL.Research Problem: Meaning
and characteristics of a problem. Sources of Problem: People —Problems — Programs — Phenomena.
Considerations in selecting a problem: Interest — Magnitude — Measurement of Concepts — Level of Expertise
— Relevance — Availability of Data —Steps in research problem formulation: Identifying a broad field or
subject — Dissect to subareas — Select the interesting area — Raise research questions — Formulate objectives
— assess objectives — Double check. Hypothesis: Definitions and functions. Process of hypothesis testing:
formulating assumption — collecting data — analyzing and inferring. Characteristics of hypothesis: simple,
specific and clear — verifiability — Relation to existing body of knowledge — Operationalizable. Types of
hypotheses: research and alternative hypothesis. Errors in hypothesis testing: Type | and 11 errors

UNIT 111 (12 Hours)
RESEARCH AND SAMPLING DESIGNS

Sampling: Basic concepts and principles. Types of sampling: Probability sampling: Simple random
sampling— stratified random sampling and cluster sampling; Non-probability sampling: Quota sampling—
Judgmental- Accidental — Snowball — Expert sampling; Mixed sampling: Systematic sampling. Calculation
of sample size. Research designs: Definitions and functions. Type: Based on number of contacts: Cross-
sectional — Before and After — Longitudinal studies; Based on Reference period: Retrospective — Prospective.
Based on Nature of the investigation: Experimental: One shot case study-one group pre-test-post-test-
statistic group — pre-test-posttest control group — Post-test only control group- Solomon four group design-
Quasi Experimental: Time series-multiple time series-non-equivalent group design —Expost facto design-
regression discontinuity— Non-Experimental.

UNIT IV (10 Hours)
DATA COLLECTION. DATA PROCESSING, INTERPRETATION AND REPORT WRITING



Data collection: Primary source data collection methods: Observation — Interviewing — Survey. Types of
observation: Participant and non-participant. Types of interview methods: structured and unstructured.
Survey methods: Questionnaires and attitudinal scales. Secondary source data: Documents. Data processing
steps: Editing: ways of editing — Coding: stages in coding: Developing a code book — Pretesting a code book
— coding the data — verifying the coded data; Frame of Analysis — Analyzing the Data. Interpretation:
Meaning of interpretation - Techniques in interpretation — Precautions in interpretation.

UNIT V
REPORT WRITING AND RESEARCH ETHICS.

Report writing: meaning of report writing — Significance and purpose of writing a research reports-Styles
and Layout of writing a research report — APA Style - Steps in Writing Report - Types of research reports-
Precautions in writing research report - Guidelines for Reviewing Draft — Report Format — Oral and Poster
Presentation — Research for Projects, dissertations and theses.

(11 Hours)

Research Ethics and Responsible Conduct in Research: Brief history and analytical basis of research ethics,
responsible conduct in research (Honesty in Science: Integrity, Authorship, Conflicts of Interest, Privacy
and Confidentiality, Informed Consent, Risk/Benefit Assessment), The legal regulation of research ethics in
India (From UGC, MHRD and other governing agencies), Regulatory requirements relevant to international
research.

Text Books
SI.No. Author Name Title of the Book Publisher Year & Edition
Research ..
Methodology: A Step SAQE Publications 2014
1. Kumar, R . India Pvt Ltd, New .
by Step Guide for : Fourth Edition
) Delhi
Beginners
Research Design 2018
Creswell, John W Qualitative, SAGE Publications Fifth Edition
2. and Creswell, J. Quantitative and India Pvt Ltd, New
David mixed method Delhi
approaches
Reference Books
SI.No. Author Name Title of the Book Publisher Ye".i'f &
Edition
New Age
. Research )
Kothari, C. R & International 2019
1. ' Methodology Methods ; ..
Garg, G and Techniques Publlgflrﬁi, New Fourth Edition
Giri, Arunangshu., Research SAGE Publications 2019
2. and Biswas, Methodology for India Pvt Ltd, New First Editi
Debasish Social Sciences Delhi IS ition
Howitt, Dennis, . Pearson India
3. and Resea;crghrgféhods n Education Services Pvt. Fi ﬁﬁ cl)Eld7ition
Cramer, Duncan, PSY gy Ltd
Web References:
1. https://onlinecourses.swayam?2.ac.in/cec20 hsl7/preview



https://onlinecourses.swayam2.ac.in/cec20_hs17/preview

e Lecture bychalk & talk, Power Point Presentation, e-content, Group Discussions, Book and
Journal Review, Video, Assignment, Quiz, Seminar, Observational Learning.

1. Mrs. K. S. Paviyazhini
2. Dr. S. Gokilapriya
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